



■ ii-ifi PUBLIC LIBRARY 

LOCAL 222 U.A.W./C.L.C. 




Local 222 UAW 

^General Membership Meet-jg 


SKI HT1 •j.NO *VmiiSO 
^ **XS lOSVa 59 

onanj t'ayHso 


Thursday, June 3,1982 ^ 
7:M p.m. 

UAW Hall 

44 Bond Street East 


VOLUME 41, NUMBER 9 




OSHAWA, ONTARIO 


JUNE 3, 1982 


I 


President's Report 


By TED MURPHY 
President 

The Canadian Collective Bargain¬ 
ing Conference was held on May 8 
and 9, 1982 in Toronto, and the pro¬ 
posals for the next set of negotiations 
were f o r - 
mulated. This 
sets the bar¬ 
gaining goals for 
the next three 
years. 

The Presi¬ 
dents and 
Chairmen of 
each Local 
under the GM 
Master Agree¬ 
ment have met 
and completed the demands for the 
upcoming negotiations. 

Brother Phil ' Bennett was re¬ 
elected as Chairman of the 
UAW-GM Council and will be head¬ 
ing up negotiations which are sched¬ 
uled to start on July 14,1982. He will 
be calling a meeting to have the pro¬ 
posals approved by the membership 
in the near future. 

UNIONS UNDER ATTACK 

The Unions^in this country Jiave 
been under"attack ‘by *cTCT5r self- 
righteous politician, - businessman 
and editorial writer in the country. 
These people are doing their best to 
persuade people that the only way 
the Big Three, and indeed all other 
industries now in trouble^ can 
weather the current economic slump 
is by drastically reducing their labour 
costs. Reducing labour costs does 
nothing to stimulate the economy, 
but it has been a fact in the past that, 


if workers’ buying power is reduced, 
the economy becomes worse and 
creates more unemployment. 

As Robert White, Canadian Direc¬ 
tor, has said on many occasions, the 
difference between a U.S. worker 
and a Canadian worker is $5.00 less 
in Canada. It’s true that our wages in 
Canada are more than they are in 
Japan, but wage cuts alone will not 
close that gap. We, as auto workers, 
would have to take approximately 
$8.00 an hour cut, and even then that 
may not produce results. 

No worker can win on getting into 
an international bidding war. If you 
cut to Japanese level, the next thing 
you would be competing with a coun¬ 
try like Korea who pays $1.39 per 
hour. 

Chrysler workers are a good 
example of what happens when you 
take concessions. Chrysler workers 
gave up one billion in wages and 
benefits back in 1979, only to have 
70,000 more of them laid off since. 

In order to create jobs in this coun¬ 
try, we must hav^ Content Laws 
protecting Canadian workers, and 
^he Interest Rates have to be low¬ 
ered. This is the only thij^ that is 
going to stimulate the economy. 

Below is an article that appeared in 
a local paper.^'"^ 

GM SHAREHOLDERS 
APPROVE BONUSES 

Detroit (AP) — Stockholders 
overwhelmingly approved a new 
executive bonus plan for General 
Motors Qorp.'s top officials Friday 
at the annual meeting of the largest 
North American automaker. 

GM chairman Roger Smith also 


told a news conference after the 
meeting that the Company is 
considering wage and benefit in¬ 
creases for white-collar, salaried 
workers. 

A month ago, GM and the United 
Auto Workers Union signed a con¬ 
tract that calls for $2.5 billion U.S. in 
concessions from hourly employees, 
including elimination of a three-per- 
cent annual wage boost. Canadian 
workers are not covered by the con¬ 
tract. 

Smith told reporters that salaried 
workers during the current three- 
year industry slump took a 
five-per-cent wage cut and he hinted 
that raises might be in the offing. 

At the shareholders’ meeting, 
Smith said the Company plans no 
further wholesale cuts in salaried 
personnel and will bring back 13,400 
hourly workers in June because of 
rising car sales. Currently, GM has 
141,000 autoworkers on indefinite 
layoff. Figures in the last month 
show the Company’s sales pushing 
ahead of year-ago levels. 

After the GM workers in the U.S. 
take a pay cut. GM shareholders ap¬ 
prove bonuses for top executives. 
He also says they re considering 
raises for the white collar workers, 
but the people that are responsible 
for building cars and trucks and 
make the money have to show re¬ 
straint. This is what they think of 
their workers. 

Remember, you’re only a number 
as far as GM is concerned. Don’t 
listen to rumours — attend your 
Union meetings. 



Bits and Pieces 



By LEO KELLY 

Zone 36 Trades Committeeman 

It seems our new president of 
General Motors of Canada, Mr. 
Hackworth, can’t make up his mind 
as to who has caused General Motors 
to be in the de- 
^ mise it has found 

itself. First off he 
blamed us the 
workers, be¬ 
cause of our 
wages and bene¬ 
fit cost he said 
unless we agree 
to the Contract 
accepted in the 
States it 
wouldn’t be eco¬ 
nomical to build cars in Oshawa or 
for that fact in Canada. When this 
scare tactic didn’t work and our 
Union Leadership said “No Conces¬ 
sions’’ he is now saying it is the 
Government who is causing the 
problems because of the low import 
tax on imported cars. It would seem 
maybe he has finally come to his 
senses. But what would have hap¬ 
pened had our Leadership bowed to 
the pressures applied by the Com¬ 
pany to open the Contract? The im¬ 
port tax would not have been in¬ 
creased by the Government, but you 
and I would be short some money in 
our pay cheques. 

So the next time someone tells you 
the Hourly Rate have to concede to 
keep working remember what this 
Company has done in the past month 
to show how caring they are for you 
and I, their hourly workers. 


(1) They have informed the Union 
the CKD will be moving to Living¬ 
ston Brothers in Tillsonburg. Not 
because this department wasn’t mak¬ 
ing money for the Company but due 
to Livingston only paying around 
eight dollars ($8.00) an hour the 
Company could turn over more of 
their only concern, “PROFITS”. 
Now how much do we concede five 
dollars ($5.00) an hour so we can 
compete. 

The Company also forgot to men¬ 
tion they gave some of their salary 
personnel the chance to go to Living¬ 
ston Brothers and work and receive 
their wages from General Motors. 
Doesn't that sound strange from a 
Company that supposedly has no in¬ 
terest or money invested in Living¬ 
ston Brothers? I never heard of any 
hourly rated employee being offered 
the same option and still draw the 
same wage paid by General Motors. 

(2) The Company announced 
Wire and Harness would be transfer¬ 


red to Mexico. Again not because the 
Department wasn’t making money it 
just wasn’t making enough of the 
good old “PROFIT”; how much do 
we concede now, to compete. Fm 
told it is hard spending Pesos in 
Canada. This move wouldn't be be¬ 
cause Mexico has Content Law and 
General Motors has to cover their 
investments in Mexico with no con¬ 
cern about its Canadian workers. 
After all we’re hard line and won’t 
concede. These are just two illustra¬ 
tions of what General Motors will do 
when it desires and there is no way 
you and I could concede enough to 
keep these jobs unless we work for 
next to nothing. 

I for one have toiled too long to 
give back everything we have fought 
for over the years. Especially to a 
Company that has only one concern 
and that isn’t you and I or for their 
salary workers who they would 
throw to the dogs tomorrow in their 
quest for , all those all mighty 
“PROFITS”. 


Local 222 
says 
NO 

to concessions 


ooooooooooooooooooooooooooooooooooc 

Local 222 UAW 
36th Annual Picnic 

Lakeview Park 
Saturday, July 10,1982 
Alternate date in case of rain 
Sunday, July 11,1982 

^OOOOOOOOOOOOOOOOOOOOOOC 


SUB Report 


By HARRY IRWIN 
SUB Chairman 

UIC INCOME TAX 
REPAYMENT APPEAL 
On Friday, May 14th, 1982, a 
meeting was held at the Royal York 
Hotel in Toronto concerning the 
Sullivan Income Tax repayment ap¬ 
peal. Case No. 
2-81. For the 
purpose of this 
Board meeting, 
only the Union’s 
nominees were: 
Manfred 
Bittkow (Inter¬ 
national); Pat 
Clancy (Inter¬ 
national); Harry 
Irwin (Local 
222); Robert 
Nickerson (International); Phil Ben¬ 
nett (Local 222 Plant Chairman and 
Chairman of the GM Intra-Corp. 
Council); Lionel Forget (Windsor). 
After much discussion, the Com¬ 
pany said that they wished to arbi¬ 
trate the case. 

The Union asked the Company in 
their opinion what was the difference 
between the Ford appeal case that 
was arbitrated and won and the 
UAW Appeal case of Sullivan from 
General Motors. They could not 
name any difference. There was 
some discussion on the arbitrator 
and it was agreed that Professor 
Palmer would hear the case. As of 
now, we are only waiting for a date to 
hear the case. 

VACATION PAY ALLOCATION 
Because there was some confu¬ 
sion over vacation pay allocation 
after the Toronto papjer carried an 
article saying that vacation pay was 
not considered earnings for a week of 
layoff we asked the UIC for a deci¬ 
sion on that article. Here is the letter 
we received back. Our vacation pay 
it not placed in a trust fund, so the 
present system will remain. 

“SUPREME COURT DECISION 
VACATION PAY IN TRUST 
Copy of the Supreme Court judg¬ 
ment ruling that vacation monies 
held in trust were not earnings under 
Regulations 57 and 58, is attached for 
your information and guidance in 
responding to enquiries. 

It should be noted that only 
monies paid into a trust fund by the 
employer and subsequently released 
by agreement to persons entitled to 
such monies, are now exempted 
from the earnings determination. All 
other vacation payments are still to 
be considered as earnings. Further 


details and guidelines will be issued 
shortly.’’ 

SUB ADVANCE PAYMENTS 

At the Appeal meeting in Toronto 
the Company and the Union discus¬ 
sed the problem of delay in our SUB 
because of having to wait for the 
proof of receiving UIC. As a result of 
this discussion we have set up a 
committee of two (2) Union and two 
(2) Company members to explore 
ways of resolving this problem. 

THE APPLICATION 
OF PAIRING 

There is a lot of confusion con¬ 
cerning the difference in the Com¬ 
pany week which starts with a Mon¬ 
day and finishes with the following 
Sunday, and the UIC week that 
starts with Sunday and finishes on 
the following Saturday. 

1 should explain that at this meet¬ 
ing in Toronto we also discussed 
pairing and Brother Manfred 
Bittkaw from the International Staff 
agreed that there was an agreement 
on some examples or letters on how 
the pairing is applied concerning 
Short Work Week and SUB. 

For the purpose of Short Work 
Week, if you are laid off Monday 
through Saturday but work the Sun¬ 
day, Sunday entitles you to a Short 
Work Week benefit for that week. 
But for the purpose of SUB Benefit, 
if an employee worked a full week 
and also Saturday and Sunday and is 
laid off the following week, the Sun¬ 
day’s earnings would have to be de¬ 
clared for UIC and would also be 
used to reduce this SUB Benefit. 


Retirees’ 

Annual 

Picnic 

Tuesday, 
June 29,1982 

1:00 p.m. 

LAKEVIEW PARK 
OSHAWA, ONT. 

Charles “Nip” Tucker, 
President, 

Retirees’ Chapter, 
Local 222 UAW 
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By ROY J. FLEMING 


T 



The annual weed drag Saturday 
June 12, 1982. Lake Scugog. Head¬ 
quarters north end of Scugog is- 
land-Conservation area. Last weigh 
in at 5:00 p.m. SHARP. Union Rod 
and Gun club your host. All good 
fishermen welcome. $1 entry fee for 
all adults, kids free which must be 
paid before fishing. Here are some of 
the members who will gladly receive 
your entry fee: 

Karl Anderson 576-2180 S.P., Bing 
Crosby 728-9260 Parts, Ed Shrigley 
723-7526 N.P. Tools, Roy Fleming 
728-8831 Retired, Joe Worona 728- 
6490 N.P. Stockroom 55, Sharon 
Young 623-2343 Sect. Treas., Tom 
Holly 728-6109 S.P., Knud Due 
725-9487 N.P. 

Lake Scugog is so close to home a 
lot of fishermen think of the lake as a 
mud hole, but I would adventure to 
say Lake Scugog per acre puts up 
more fish than any other lake in On¬ 
tario. It is only closed for a few 
weeks every spring for fishing. The 
weed drag this year will be more 
competive than most years because 
we will be trying to catch a big fish 
and win one of the many prizes. The 
memorial Marvin Linton pickerel 
Trophy will be given to the fisherman 
who boats the largest pickerel. 

This trophy was donated by Mrs. 
Linton in memory of her late hus¬ 
band Marvin Linton, a fine pickerel 
fisherman. The club has held this 
weed drag for over 40 years. Mother 
and the kids are more than welcome. 


Rain or shine June 12, 1982. There 
will be open season for both pickerel 
and muskie. 

The new gun laws that will if pass¬ 
ed in the Dominion House will cur¬ 
tail all hunters and target shooters, 
so if you want to continue to own and 
use a gun for sport, contact your 
local member and tell him how you 
feel about curtailing your sport. If 
some of this bill slips through parlia¬ 
ment, your sport of owning a gun will 
be finished. 

Going looking for morels! This is 
the time of the year — hot, damp 
evenings, when lots of insects to eat 
you. You need good rubber foot- 
ware. My favourite spot to find 
morels, when I was a kid was along 
the Harmony Creek Valley, espe¬ 
cially near a decaying elm log or 
stump. In my later years I find the 
fields or pastures where limestone is 
found to be a very good place to find 
morels. 

The book says that there is a false 
morel that does not look much like 
the real thing and can be poisonous 
to some people while others may feel 
no effects. Many wild mushroom 
eaters think the morels have the 
finest flavour of all wild mushrooms. 
The colional or rounded caps, co¬ 
vered with deep pits are so character¬ 
istic that they cannot be confused 
with anything else once you have 
seen them. 

The last couple of issues I men¬ 


tioned about birds migrating. Now I 
have a large map of routes taken by 
birds when they migrate from the 
deep south of South America to our 
country. It is fascinating how these 
birds find their way there and back 
every year. This wonderful well il¬ 
lustrated map is called. Bird Migra¬ 
tion in America, by National Geo¬ 
graphic Society. Purchase one if you 
can. 

If you are fishing Lake Simcoe or 
Wellers Bay for pike and you are in 
the marsh area look for the cattle 
egret. That almost all white bird with 
long legs probably where you find the 
blue heron. The oriole with that mel¬ 
low voice 1 find them every spring in 
a wild apple tree when I am on my 
morning treks with my retriever 
along the Oshawa Creek Valley. The 
oriole that we are most likely to find 
in this area is the orchard oriole. 
Smaller than a robin, chestnut and 
black head mostly orange, you will 
notice at a glance you never find 
many only the odd pair looking for a 
rest sight. Once you hear that voice 
you never forget it, look for them. 

See you at the weed drag. Don't 
forget your $1.00 membership cards. 
The motor boat and trailer is on dis¬ 
play at Holiday World No. 2 high¬ 
way, near Garrard Road. Target and 
trap at Newcastle property. Fish en¬ 
tries P.O. Box 483 Oshawa. When do 
I go fishing? The week days leaving 
the lake for you and yours on week¬ 
ends. 


AuxiHary 27 Report 


By PHYLLIS CLARKE 
President 

At the present time, while I write 
this article fovThe Oshaworker, I can 
refer to myself as President of Au¬ 
xiliary 27. By the time The Osha¬ 
worker arrives in 
your home, you 
will have a new 
President, Sister 
Jackie Finn, 
Having worked 
with Jackie for 
over four years 
as your Record¬ 
ing Secretary, I 
know she is a 
very capable 
person, and 1 
also know that each and every Au¬ 
xiliary member will give Sister Finn 
their complete co-operation. 

Your Vice-President is Sister Mar¬ 
jorie Leddy: Recording Secretary, 
Lynn Rak; Treasurer, llene Watts; 
Membership Secretary, Lois Brown; 
Sergeant-At-Arms, Phyllis Munroe; 
Guide, Rose Ellis; Trustees, Ruth 
Hopson — 1 year, Bea Saramak — 2 
years, and Barb Smith — 3 years. 
Congratulations, Sisters — the year 
1982 is going to be a very challenging 
year! 

I would like to remind the Sisters 
who have been unable to attend any 
meetings recently that they should 
be getting their 1982 credits estab¬ 
lished. Our recent 50-50 winners 


have been Sisters Marion Taylor, 
Debbie Rogerson, Rose Ellis and 
Olive Duffield. 

The Spring Card Party we held re¬ 
cently was a tremendous success, 
thanks to Sister Evelyn Laverty and 
her committee. 1 would like to re¬ 
mind all of the Sisters there will be a 
Pot Luck Supper on Tuesday, June 
15, dinner at 6:30 and the only thing 
the Auxiliary will supply is the tea, 
coffee, sugar and cream, so the menu 
is wide open! We will also elect 12 
delegates to attend the Annual Au¬ 
xiliary Conference in Port Elgin in 
September. 

Our Spring Outing in May was en¬ 
joyed immensely! The Oshawa Little 
Theatre did an excellent job on My 
Fair Lady. We have some real talent 
in the Durham area! 

At this point, I would like to list 
our most recent donations — Men's 
Hostel — $100.00; Cancer Fund — 
$300.00; Hope Centre — $250.00. 
Our Special Project this year is the 
Simcoe Hall Children's Centre. A 
donation will be presented at a later 
date, plus we are buying some spe¬ 
cial equipment which is needed! 
There will be more information on 
this later. 

The Election Committee, Sisters 
Maijorie Comerford, Betty Clark 
and Annabelle Cobb, did a very cap¬ 
able job in handling the nominations 
and elections for your 1982-1983 
Executive. Thank you. Sisters. 


Our committee looked after the 
Tuck Shop at Hillsdale Manor re¬ 
cently. They were: Sisters Ann Im- 
eson, B. Smith, D. McEachren, K. 
Stire, M. Taylor and D. Gray. A job 
well done! We appreciate the time 
given to do this job. 

A Rummage Sale is being planned 
for Wednesday, October 20, and will 
be organized by Sister Ruth Hopson. 
A committee will be set up in early 
September. When you do some of 
that extra cleaning, don’t forget to 
save some of those articles of cloth¬ 
ing, etc. that you don't wear any 
more. More on this a little later. 

Once again, the Auxiliary will be 
helping with the distribution of the 
Picnic Tickets during the week of 
July 5 to July 9. If you wish to help 
and can't attend a meeting, be sure 
and call Sister Finn. The two shifts 
will be 10:00 a.m. to 3:00 p.m. and 
3:00 p.m. to 8:00 p.m. The Retirees’ 
Picnic will be held on Tuesday, June 
29. We will need some help on that 
day. Be sure to check your calendar 
and let us know. The Auxiliary will 
be having their Annual Doll Draw 
down at the Picnic as usual. This will 
be convened by Sisters Verna Parker 
and Marg Gray. 

To any of the Sisters who have 
been ill and unable to attend recent 
Auxiliary meetings, let me say you 
have been missed! Some of these Sis¬ 
ters have been Ruby Rockburne, Vi 
Brown, Anna McMullen, Ethel 
Thomson and Olive Duffield. 

Our last donation of $2,000.00 to 
our Local pleased us very much. 
Numerous times, the small elevator 
(dumbwaiter) going from our kitchen 
up to the main auditorium has given 
us a problem, and the Local has al¬ 
ways made sure it was put back in 
working order. We appreciate your 
co-operation very much, Brothers! 
The donation was one way of saying 
THANK YOU! 

Don’t forget your Auxiliary meet¬ 
ings are the first and third Tuesday of 
each month, excluding July and Au¬ 
gust. 

Good health to all! 



Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGE07? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728 5315 OR 644 7509 




NOTICE 

Retirees’ Membership Meeting 

June 14th, 1982 
1:30 p.m. 

Election for two (2) Delegates 
to Ontario Senior Citizen’s Conference 

3 Attendance Draw Prizes 
Plan to Attend 

Retirees’ Chapter, 48 Bond Street East, Oshawa 
Charles “Nip” Tucker, 
President, 

Retirees’ Chapter, 

Local 222, UAW 


ILA 


Dear Brothers and Sisters: 

On April 22, Lakes pan Marine, the ferry service from Oshawa to Oswego, 
New York, announced that operations will be suspended due to lack of 
Provincial government funds. Sixty workers are affected by this layoff. As 
Vice-President of Local 1997 of the International Longshoremen’s Associa¬ 
tion, I feel I must clarify my position with regards to Lakespan. 

Some Local 1997 members and I have waited seven years for this service to 
start, so the announcement of closing was a shock. We believe the service 
didn’t get the chance to prove itself. With a “no win” situation in mind, 
certain individual longshoremen discussed at length with the ship’s crew a 
proposal to the government to work without wages or benefits for a short 
period of time. By no means do individual members look upon this as any 
kind of “concessions” position. 

Now all that is being said in the local press has slandered our union local by 
interpreting our gesture as being in support of concessions. Unions across 
Canada are watching the UAW to see if they are going to set a precedent in 
collective bargaining by refusing concessions, and winning new economic 
gains that will further improve living standards for the labour movement and 
the working class during this time of layoffs, cutbacks and shufclowns. 

In summary, I want to go on record in support of the UAW’s historical 
struggle against wage concessions and other take aways that would weaken 
the labour movement. 

Yours in solidarity, 

- David Lindsay, Vice-President 

Local 1997, ILA 


UAW Bowling League 
1981—1982 


By D ARCY CHAPMAN 

PRESE^ATION OF TROPHKS 

Championship ^ “Clark's Plumb¬ 
ing” — D’Arcy-Chapman, Don Re- 
voy, Carl Vesn^, Len Levendoski, 
Noel Ricketts, Dave Singular, Don 
Salsbury; 

1st Consolation — “Bob's Towing” 

— Gary Bryant, Lee Pace, Roy Bow- 
ins, Walter Waugh, Ron Hagerman, 
Herm Albert; 

2nd Consolation — “Happy Rol¬ 
lers” — Barb Smith, Jean Scarlett, 
Peggy Mueller, Cathy Retcher, Vir¬ 
ginia Sweet, Donna Howe. 

High Average — “A” Division — 
Steve Pollock 239 Country Strings, 
“B” Division — D'Arcy Chapman 
227 Clark's Plumbing, “C” Division 

— Glen Mclvor 226 Five Plus One; 
High Triple — “A” Division — 

George Hobin 879 Local 597, “B” 
Division — Ken Shobbrook 845 
Thompson's Photo, “C” Division — 
Murray MacKinnon 913 Ron’s Skate 
Care; 

High Single — “A” Division — 
Mde Bryan 388 Local 597, “B” Divi¬ 
sion — John Blodgett 378 The Old 
Boys, “C” Division — Ross Jones 
351 The Eye Shoppe; 

High Triple HDCP — “A ” Divi¬ 
sion — Les MacDonald 994 Country 
Strings, “B” Division — Harold 
Rivers 919 Fountain's Sunoco, “C” 
Division — Bill Stacey 873 Guscott 
Plumbing: 

High Single HDCP — “A” Divi¬ 
sion — G. Wilce 390 Ron Murrays, 
“B” Division — John Doorbos 384 


The High Rollers, “C” Division — 
Jim Martin 368 Ted'^ Chips; 

High Five — Ron Jones — 1255; 

Most Improved — Lee Thompson 
plus 25: 

1st Section Winners — “A”fDivi- 
sion — Country Strings — Les Mac¬ 
Donald, Lou Selmec, Ron Robert¬ 
son, Steve Pollock, Vaughn Brooks, 
Jim Carmichael, Harold Lowery; 
“B” Division — Clark’s Plumbing — 
D'Arcy Chapman,Tlon Revoy, Carl 
Vesna, Len Levendoski, Noel Rick¬ 
etts, Dave Singular, Don Salsbury; 
“C” Division — Guscott Plumbing 

— John Phalen, Bill Stacey, Bruce 
Rideout, Ben Bracey, John Loeffen, 
Bernie Schaeffer. 

2nd Section Winners — “A” Divi¬ 
sion — Ron Murray’s — Dav« Ml^- 
ray, Ron Murray, Ron Jones, Phil 
Cormier, Bob Gow, Gord Wilce; 
“B” Division — The High Rollers — 
Lee Thompson, Jerry Gora, Tim 
Walton, John Doombos, Clem Alex¬ 
ander, Keith Russell; “C” Division 

— Sabre Restaurant — Russ Rak, 
Len Attwooll, Ted Zak, Ray Blod¬ 
gett, Bill Martin. 

Bun game of the year — A1 Camer¬ 
on 97 — 208 Average; 

Skunks —' Peter Morris 83, Ross 
Jones 78, Herm Albert 86, John Pha¬ 
len 93, Joan Titterton 98, Harry Vil- 
istus 97, Ken Ellis 97, Mary Shob¬ 
brook 91, Pauline Bell 99, Alice Reid 
84, Sandy Dignard 99, Russ Rak 95, 
Gerry Mills 88, Dallas Hewitt 95. 

New Executive: President — Jim 
Carmichael, Vice President — 
Sandy Dignard, Secretary — Gary 
Carey, Treasurer — Ray Blodgett, 
Press Re porter — D’ A rcy C hapman. 


Local 222 
says 
NO 

to concessions 









OSHAWORKER / JUNE 3, 1982 3 


Mews and Views 
from Parts 


By BURT BUSKER 
District Committeeman 

STARTING 1982 CONTRACT 
NEGOTIATIONS 

The GM Top Committee will be 
submitting the demands for the “Lo¬ 
cal Agreement” to the Company in 
the week commencing June 14,1982. 

It is also the 
intentions of the 
Top Committee 
to start “Local” 
negotiations 
shortly there¬ 
after. The Mas¬ 
ter Negotiating 
Committee has 
scheduled meet¬ 
ings with the 
Company com¬ 
mencing on July 
14, 1982. Even though the picture 
does not look very bright for 
approaching the 1982 negotiations, I 
am hopeful that an honourable 
settlement can be reached without 
causing any financial hardship to 
atVyone. 

Again, I would like to inform the 
District No. 7 Workers that I will be 
absent from the plant during negotia¬ 
tion time; Plant Chairman, Phil Ben¬ 
nett has appointed me to co-ordinate 
the responsibilities of the “Working 
Condition Demands”, and 1,100 
existing letters of understanding be¬ 
tween the Union and the Company. 


PARTS LAID-OFF WORKERS 
RETAINED AS SUMMER HELP 
REPLACEMENTS, DEPT. 1 
I have worked out an agreement 
with Parts Management and Labour 
Relations whereas otherwise a 
number of Dept. 1 Employees would 
be subject to a permanent type^layoff 
prior ta June 1, 1982, It has been 
agreed that these employees may be 
retained as summer help for the dura¬ 
tion of the summer months, at the 
“option” of the employee. It is 
understood that the Company de¬ 
manded that such employees 
requesting to remain at work in Dept. 

1 must forfeit their vacations during 
the months of June, July and August 
1982. Furthermore these employees 
are considered as “summer help 
replacements” in accordance with an 
agreement reached between the 
Shop Committee and the Company. 

NEW WORK IRAQ — 
PARTS SHIPMENTS 
I was informed by Parts Manage¬ 
ment that a 3.2 million shipment of 
Parts to Iraq was given to the 
Oshawa Parts warehouse. I was 
given to understand by Management 
that this order could be increased to 
4.5 million. After, the loss of work to 
Woodstock, recently — I am happy 
to see that some work is coming into 
Parts and Accessories. 

Have a nice summer holiday. 



VAW Golf League 


Bt Morley Jodoin 

The UAW Golf League has moved 
to a new location. We are playing out 
at the Kedron Dells Golf Club on 
Ritson Road North. The league 
opened their 1982 season on May 6th 
with 75 members. There was a 9 hole 
tourney. The winners that day were 
Lou Patterson, Brian Gifford and 
John Byrne, all with a 28; Gar^ Arm¬ 
strong, Greg Gibson and Russ Hall 
with a 29; Roger Gallant 30; Eric 
Smith 31 and 3 tied for 9th place. 

If any new member wishes to join 
the league they can get in touch with 
any of the executive. The cost is 
$20., that includes the banquet for 
you and your wife. $5.00 green fees 
for 18 holes once a week, playing day 
is Thursday. You must play 36 holes 
before June 30 to establish handicap 
for playoff flights. Here are all the 
tourneys for 1982. 4 flights to be 


played in July and August. June 17 
and June 24 McMaster Memorial 
July 24, 10:30 a.m. Scotty Reid 18 
hol^s 2 low net and 2 low^gross will 
go to tournament of Champions held 
at Thunderbird in September. 
Member and Mater Augusts, 12:309 
hole tourney. September 11 closing 
day 18 holes time 12 noon. Finals in 
all flights will play that day also. The 
Banquet will be at the UAW Hall on 
Bond Street in Oshawa on October 2, 
1982 at 6 p.m. If you are playing in 
any of the tourneys you must notify 
one of the Executive. 

President — Morley Jodoin 
579-0278 

Tour Chairs —John Byrne 576-7975 
— Wayne Barta 
668-9008 

Club Capl. — Eric Smith 728-2607 
Vice-Pres. — Russ Rak 576-6255 
Sec. Treas. — Archie Bruce 


NOTICE 

ATTENTION: All past and present employees of "B ” Body-Reject 
Department. There will be a reunion at the Union Hall on Satur¬ 
day, June 5th from 1:00 p.m. to 6:30 p.m. Departments 65 and 68B 
and all other servicing departments welcome. A special invitation 
to members of the Reject Social Club. Refreshments. 

For further Information call: Max Pollard 723-9056 

Gerald Mackey 723-5877 

Phil Tamblyn 623-2879 


UAW Fastball 

Anyone interested in playing ball in ’82 Season, please 
contact Dave Fitchett, 728-4598 Shift 2 or Elmo Lymburner, 
728-2622 Shift 1. 

You will be placed on a team in a draft or team in the 
appropriate area. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


May 8,1983IVDP Fundraiser 
Dinner and Dance 

A great time was had by all. Bob Rae, Ontario NDP Leader; 

Dave Barrett, B.C. NDP Leader; and Ed Broadbent, Federal NDP 
Leader, provided the politics that were the main attraction at the 
NDP Fundraiser dinner & dance, on May 8th, at the Jubilee 
Pavilion, Oshawa. About 570 guests attended to make the evening 
an enjoyable success. 



Left to right — Bob Rae, Dave Barrett, Ed Broadbent. 


D'etre listening to you, Ontario 


Ontario NDP leader Bob Rae 
and his party have been 
listening. They know people 
are fed up with the 
governments that pass the 
buck. People want to hear 
less about the problems and 
more about the solutions. 

The Ontario NDP wants to 
know what issue affects you 
the most. 

Just check off your most 
important issue and send the 
card back to the Ontario 
NDP, 184 Main Street, 
Toronto, Ontario M4E 2W1. 

If you want more information 
on the NDP policy that you 
choose, check off that box 
too and give us your name 
and address. We’ll send you 
a letter with more 
information. 


We’re listening 
to you. 

Since I was elected leader of the Ontario NDP, F ve met 
and spoken to thousands of OntcU'ians who are concerned 
about the future of our province. We've like to hear from 

The issue that affects me most is: 

□ Jobs, unemployment, layoffs 

□ Increasing rents 

□ Housing shortages 

□ Small business security 

□ Farm security 

□ Interest rates 

□ Environmental pollution 

□ Social services and medicare cutbacks 

□ Provincial taxes 

□ Municipal taxes 

□ Other___ 


I PLEASE MAILTO: 

I Bob Rae, Leader, Ontario NDP, 

I 184 Main Street, Toronto, Ont. M4E2W1 
I □ I would like to receive information about the NDP 
I policies on the issue that I’ve checked above. 




Name^ 

Address 


Postal Code 











Hour Credit Union JVeirs 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"'Vour key to financial progress' 


It’s never too early to plan 

for your future 


Payroll Deductions 
for RRSFs 


One Year Term 


RRSP Deposit 


Easy Convenient Deposits 
Avoid the February Rush 
Earn Daily Interest All 
Year Long 
No Service Charges 
Guaranteed by OSDIC 


Come into the Credit Union and make 
a change in your payroil split to have 
a few doilars deducted each week. 
The convenient way to play for 
your future. 


The Credit Union is now offering a 
one-year fixed term deposit for 
RRSP’s. Earn higher interest and 
keep your retirement plan^working 
for you. 

• Avoid the variabie rates 
of th4 market ^ ^ 

» Plan for your future 
» No Service Charges 
» Earn higher interest 


Come into the Credit Union and open 
a fixed term RRSP deposit. The rate is 
fixed for one year. You can also 
transfer your existing plan from 
a bank or trust company. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2,1938 ' ' ■ ' ■ — '' 1 

e. ... e w « * -I EDITORIAL SUPERVISION 

322 KmgSLWast, Oshawa, Ontario b. Education ,nd PubUcK, 

Teleirfione 728-5187 I Committee 

Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A.M. 6 P.M. Robert Cannons, Chairman 

Lois Nimigon, Liz Kloos 
Don Nicholls, Editor 

Home Improvement Loans . . ' 

Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year and Variable Rate RRSP • RHOSPs • Impartial Advice • Daily Interest Account • Autocash machine 
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NEXT ISSUE: JUNE 17,1982 

DEADLINE FOR NEWS AND ADS: FRIDAY, JUNE 4,1982 AT 4:00 P.M. 


Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America. 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

Printed by Eve ready Printers Ltd., 

72 Tecumseth St., Toronto, Ont. 

To the readers: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Larry Ladd 
Editorial Board: Ted Murphy, 

Carl Finlay, Lloyd Clarke 


FOR SALE 


GIRL’S 22-INCH two-wheeled bicycle, 
$50. Chrome table and 4 chairs, $50. 
Call: 728-6149 


273 CHRYSLER V-8 MOTOR and 
transmission, completely rebuilt, $480. 
ONO tapedeck from a Datsun, $35. ’69 
Firebird, certified, $2200. Call: 728-9834 


1976 COACHMAN HOUSE TRAILER, 
sleeps 8, 3-piece washroom, 3-way 
fridge, awning, cupboard space, cus¬ 
tomized drapes. $7800.00. Call: 1- 
735-8316 


8000 BTU AIR CONDITIONER, upright, 
side sliding window, $195. Ladles bi¬ 
cycle, standard, good condition, $35. 
Call: 576-8697 


• 7 ^ CHEV WINDOW VAN, very good 
condition, 350 4-barrel, 60,000 miles, 
certified. Call: 576-1793 


1980 CHEV WINDOW VAN, very good 
condition. 350 4-barrel, 60,000 miles, 
certified. Call: 576-1793 


JACUZZI SOUTHWIND pool heater, 
propane burner, 328 BTU, $300. Call: 
1-649-2011 


CEMENT LAUNDRY TUBS, 3 inside 
doors, frames included. Toilet, bath¬ 
room sink, exhaust fan, range hood. 
School desk set. Call: 576-7776 
_ i _ 

HAVE YOUR CHILDREN learn to play. 
Upright piano, in good condition. $700. 
Apply; 545 Garrard Rd. N., Whitby or call 
725-7490 


LARGE SUNDECK for trailer or back¬ 
yard use. Weil built, creosoted and 
stained. 3 separate section, 4x8xV ply¬ 
wood. 2x6 construction. Call: 576-7331 

LADIES FOLDING BICYCLE, perf^t for 
camping. Call: 723-9488 


SOFT-TOP TENT TRAILER, built-in 
cupboards and table. Chemical toilet, 
propane tank and heater, canopy, spare 
tire, licensed. Also wagon barbecue- 
rotisserie. Call: 728-6411 


17-FT. BEACHCOMBER fibreglass 
boat, 100 h.p. Evinrude motor and trail¬ 
er. Call: 728-3297 


CHINA CABINET (walnut) $195. Cedar 
chest, $235. Ladies long leather boat, 
size 10, $35. Light brown rug, $40. Hos¬ 
tess chair. $20. Call: 725-6496 


1978 BUICK SKYLARK, V-6, excellent 
condition. $3800. Bathtub, complete 
with taps and shower, good condition. 
Call: 723-9636 


1981 CHEV VTON. PS. PB, automatic, 
step bumper, Scotsdale, deluxe interior. 
Motor and body parts for 1973 Pontiac. 
Call: 725-0780 


TELEDYNE LAARS MARK V propane 
heater, outdoors, 325.CX)0 BTU. Call: 
Bowmanville 623-2626 


SCANDINAVIAN CHESTERFIELD, olive 
green, $150.78" wicker headboard, $10. 
Kitchen suite, apartment size. 2 yellow 
vinyl chairs, round table, $80. 22" tri¬ 
cycle, $20. Call: 725-6104 after 4:30 p.m. 


JACUZZI PUMP, filter, skimmer and 
vacuum for swimming pool, model 
20SK2, older model, good working 
condition. $125. Call: 728-6492 


GM 25-YEAR RING, and two diamonds. 
Call: 579-5741 


TWIN SIZE BEDSPREADS, rod-pocket 
priscilla curtains, burgundy-cream. 
Lowrey organ, half price. Must sell. 
$975. All A-1 condition. Call: 579-8650 


FOUR HP CHRYSLER Marina outboard 
motor, fully guaranteed. Still in original 
packing case. Price negotiable. Call: 
576-8195 


16 YARDS PLUSH name brand up¬ 
holstery fabric, burnt orange, pepper 
green and black design. Price $96, cash 
only. Call: 723-1895 


1978 YAMAHA IT ^175 Enduro bike. 
Never raced. Very low mileage. Excel¬ 
lent condition. $875. Call: Uxbridge 
1-852-7292 


’77 HONDA CJ 360T, new battery, new 
clutch cable, runs good, sell as is. '81 
plates. $850. Call: Blackstock 1- 
986-4316 


14-FT. MOLDED PLYWOOD boat. 35 
h.p. Gale motor and trailer. $800. Gall: 
Blackstock 1-986-4316 ' 


FIVE-PIECE LUDWIG DRUM set, 1 
Lildjiam cymbals, hardware included, 
good condition. Call: 725-0647 after 4 
p.m. 


1970 CUTLASS 442 convertible, $4250 
or best offer. Must be seen. All new 
parts. Call: 728-3580 


TWO TIRES, E78 x 14. Two tires, F78 x 
14. Two outside cast iron well pumps 
with 20-ft. of pipe each. Call: 725-8027 


HUMUS TOILET, complete with new 
vent, never used since purchase as a 
factory reconditioned unit. Half price. 
Call: 728-0163 after 1 p.m. 


30" COPPERTONE STOVE, good condi¬ 
tion. Reasonably priced. Call: Bowman¬ 
ville 623-2369 


7/8 LIMISIN BULL, 18 months. 1970 ^ 4 - 
ton Ford truck. Call: Blackstock 1- 
986-4817 


EiULL SIZED FRIDGE, A-1 running 
condition. Bunk bed frames. *$10. Has¬ 
sock, $8-00. Cooler, $10. Call: Bowman¬ 
ville 623-2752 


TEAK COFFEE TABLE, round, 41" dia¬ 
meter. $65. Teak end table. 21" dia¬ 
meter, $35. Corner pole lamp, $15. Call: 
579-1961 


SINGER SEWING machine and cabinet. 
2 years old. $300 or best offer. Call: 
Whitby 668-5496 


1972 HORNET, 258 engine, 6-cyllnder, 
rad. hub caps. Call: 723-7878 after 5 
p.m. 


FOUR-DRAWER LEGAL SIZE filing 
cabinet, office style, 28" deep, 18" wide, 
5r high. Call: 723-3916 


GIRL'S MID-SIZE standard bicycle, 
excellent condition. Chain saw, 10" 
Toro, used once. Assorted drapery 
tracks, pull, traverse, etc. Only $45 each 
item. Call; 725-8734 


THERMAL GLASS PICTURE window, 
114" X 68". $120. Manual typewriter, 
ideal for student, $50. Call: Brooklin 
655-4368 


MOBILE HOME. 12' x 64', 3-bedroom, 
4-piece bath, excellent condition, on 
Grace Lake. Wilberforce. Ideal year- 
round cottage. 130 miles from Toronto. 
$15,000. Call. 1-705-448-2252 


1976 FORD COURIER 4-cylind0r, stick 
shift, good condition. Asking $2375 or 
best offer. Call: 728-6855 after 4 p.m. 


1981 VESPA GRAND MOPED, excellent 
condition, only 600 miles. Asking $895 
or best offer. Call: 725-7947 


1946 INTERNATIONAL PICKUP, ori¬ 
ginal, in running order. $1200 or best 
offer. Call: Port Perry 985-8667 after 5 
p.m. 


FRANKLIN WOOD STOVE, $70 or best 
offer. 2 MG midget doors and rear twin 
bumper. $15. Call: 728-0146 


HARDWICK NATURAL gas stove with 
micro rag oven. Call: Ajax 683-8179 after 
6 p.m. 


WELDER ON WHEELS, Lincoln 300 
amp. generator with 6-cylinder flat head 
engine and cables. $1750 cash. Call: 
576-3143 after 7 p.m. weekdays 


1976 gremlin, BLUE, automatic. 6 
cylinder, 51,000 miles. Clean inside and 
out. Good condition. Will certify. $1700. 
Call; 728-2397 


30" HARVEST GOLD GE washer and 
dryer. Wedding dress, size 7-11. 2 yel¬ 
low. long bridesmaid dresses, sizes 5 
and 7. Worn once. All in excellent condi¬ 
tion. Call: 728-1021 after 4:30 p.m. 


SPORTS PAL CANOE, two sets of pad¬ 
dles and two life jackets. Price ^49. 
Call; 725-5409 


30" ROLL-AWAY BED, brand new. $35. 
Avocado green sheers with Cornelli 
hem, 128" wide x 94" long. $60. Fruit- 
wood bunk beds, complete, $100. Call; 
728-9626 


FIBREGLASS SUITCASE carrier for car 
top, 36" long x 38" wide x 18" deep. GM 
shocks. Call: 728-2601 


USED DISHES. SUITS, blouses, 
dresses, jackets, ladies dresses, size 12. 
Floor runners. Call; 725-5306 


1969 GLENDETTE trailer, 22-ft. tandem 
wheels, 4-piece bath across back, 2-way 
fridge. Furnace, new automatic awning, 
erial, stoven, oven, sleeps 6. $5500 firm. 
Call: 1-613-475-0125 


SUNBEAM 18-INCH TWIN blade electric 
mower with grass catcher bag. Child’s 
car seat. Brown range hood fan, 30" 
copper colour. Best offer. Call: 728- 
6113 


1981 CUTLASS, 30,000 km.. 4<loor se¬ 
dan. PS. PB. AM-FM stereo radio, rear 
window defogger, block heater, small 
V-8, gold colour. $7900. Call: 728-9346 
after 6 p.m. 


MUNCIE 3-SPEED TRANNY complete 
with shifter. Also 4-speed Hurst shift 
with linkage. Two ET mag rims, 14" trail¬ 
er winch. Call: 576-2915 


MINI-BIKE, HONDA CT70. Good condi¬ 
tion. $300. Two old mantel clocks. Call; 
Hampton 263-2340 


1972 VW VAN. Call: 579-4108 


FROST-FREE FRIDGE, range, washer, 
dryer, 2 sets men’s weights and bench. 
Picnic table. Call: 723-1145 


1962 TWO-DOOR Strato-Chief Pontiac, 
in good condition, best offer, 261 en¬ 
gine. Will certify. Call: 725-7698 


THREE BOY S SUITS, size 16, ideal for 
graduation. Oil hot water furnace, ideal 
for heating pool, in very good condition. 
Call: 728-8483 


HONDA 350 CC, godd cond ition, 18,000 
miles, best offer. Call; Newcastle 987- 
4530 


COKKATYL, $75. Canaries, $25. Call: 
728-2783 


14-FT. MOULDED PLYWOOD boat with 
25 h.p. electric start motor. Best offer. 
Call: 723-3929 


ATARI VIDEO COMPUTER and Adven¬ 
ture cartridge. Purchased In April. Ask¬ 
ing $315. Call: 728-2722 


KITCHEN TABLE AND 4 chairs, good 
condition, $40. Call; 723-6981 


TWO-STOREY HOUSE, eat-in kitchen, 
dining and living room, family room. 1^^ 
baths. 10V4% mortgage. Call: 1- 
705-324-8270 


1975 FIREBIRD, excellent mechanical 
condition, 350 4-barrel, air condition¬ 
ing, honeycomb wheels, BFG racjial 
T/A’s. Must sell. Best offer. Call: 723- 
2839 


FULL SIZE STOVE, propane, A-1 condi¬ 
tion. $45 or best offer. Call: 576-3745 


'76 MONTE CARLO, air conditioned, 
tinted power windows, electric trunk, tilt 
steering, new tires, 63,000 miles. $3000. 
Call: 579-0180 


1974 CORVETTE, white, red interior, 
loaded. Asking $8000. Call: 1- 
613-354-2830 


1968 OLDS DELTA 88 for parts. Best 
offer. Call: 728-3910 


MOVING. COUCH, chair, ottoman, $200. 
Console stereo, $50. Mate's bed, $200. 
Dehumidifier, $100. Coffee table and 
commodes, $125. Tent trailer, $300. 
Call: 579-0180 


20 HP MERCURY outboard motor, older 
model. In running condition. Have re¬ 
mote controls for same. Asking $225. 
Call: 725-0167 


BOOKCASE. DOUBLE BED mattress 
and boxspring, black and white 20" TV. 
Perogo stroller. All reasonable. Call: 
728-7980 


ALL ALUMINUM CAMPER. 6-cylinder, 
propane stove, ice box, ample cut- 
boards, new 9x15 awning. M ust be seen 
to be appreciated. Call: 576-6414 


SET OF 14" CAMARO rally wheels, 
complete, $80. Call: 725-7007 


1969 APACHE HARDTOP tent trailer. 
Best offer, sleeps six, stove, propane 
fridge, sink, icebox, mattresses, cush¬ 
ions. spare tire. Call: 725-8155 


1977 CAMARO, 34,000 miles, excellent 
condition, PS, PB, automatic transmis¬ 
sion. Call: 723-3679 after 5 p.m. 


ARTIFICIAL FIREPLACE. 12 cu. ft. 
freezer, 1 year old. Front room chair. 2 
table lamps. All in excellent condition. 
Call: Bowmanville 623-5749 


TWO HAND LAWNMOWERS. Call: 
571-2540 


NEW GARDEN WHEELBARROW. Mas- 
tercraft, used once, only $17.50. Port¬ 
able Underwood typewriter in case, 
completely overhauled, new ribbon, 
excellent condition. Only $75. Call: 
725-8734 

EXERCISE BIKE, CCM, in excelleni 
condition. Call: 576-1955 


1978 CHEVETTE, automatic, 4<joor, 
46,600 km. $3500.1980 Omega. PS. PB, 
automatic, 4-door. 25,000 km. $6500. 
Call: 725-0158 after 5 p.m. 


1977 BONAIR HARDTOP tent trailer, 
3-way fridge, furnace, stove, sink, table, 
add-a-room. 5-piece drum set. 9" radial 
arm saw. Call: 579-0181 


VIKING 24" STOVE and fridge, white. 
Call: 725-0258 


'79%-TON PICKUP. GMC truck. 4-speed 
transmission, 350 motor. Dual gas 
tanks. Low mileage. $5500. Call: 725- 
8460 


'81 MONTE CARLO, 267 V-8, buckets, 
console, rally wheels, sport mirrors, 
AM-FM stereo, 13,000 km. ’76 Pontiac 
Catalina, 2-door hardtop. Call: 728-7119 


ANTIQUE 9-PIECE GIBBARD solid wal¬ 
nut dining room suite, exceilent condi¬ 
tion. Nippon 62-piece Birk’s crystal, ob¬ 
solete. Spare tire, BR60-13. Garden 
tools. Call: 725-4573 


)980 CHEV MALIBU Classic, 30,000 mi. 
V-8.2-door, loaded, A/C, excellent con¬ 
dition. $5900 certified. Call: 723-0475 or 
576-2255 


CEDAR TREES FOR HEDGES. Antique 
treadle sewing machine. Call: 728-2098 


8000 BTU 3-speed Kenmore aii condi¬ 
tioner. Side sliding window. Like new. 
Call: Port Perry 985-8594 


AIR CONDITIONER. Dehumidifier. 
Humidifier. Vacuum cleaner. Floor 
polisher. Radios. Bedspreads, dishes, 
pots and pans, table lamps, good for 
cottage. Call: 728-2715 after 4 p.m. 


TRAIL STAiR hardtop trailer, four-burn¬ 
er stove, fridge and furnace. Call: 728- 
5318 


1977 TRANS AM, white, 400 6.6 4-speed 
transmission, power steering, brakes, 
windows, posi-traction. 32,000 miles, 
one owner. Certified. Asking $5000. 
Call: Hampton 263-2946 


WINDOW GLASS, various sizes. Call: 
Ajax 683-4759 


OIL-FIRED POOL heater with 200-gallon 
tank. Best offer. Call: 576-8864 between 
6 p.m. and 8 p.m. 


TWO CHILDREN’S CAR SEATS, $25 
each. Brass headboard, $\50. Queen or 
double size. Call: 725-3180 


OLD CONNOR roller washing machine. 
Working condition. Best offer. Call: 
723-4954 


FENDER SUPER SHOWMAN and Celes- 
tion power cabinet. $550. Trade for twin 
reverb. Three fender twelve-inch speak¬ 
ers. $50 each. Call: 579-7631 


GENDRON 3-in-1 baby carriage, excel¬ 
lent condition, $40. Fertilizer spreader, 
$5.00. 20-ft. brown Plastmo eaves- 
trough and hangers and down-spout. 
$25. Call: 576-7794 


1977 COUGAR XR7, immaculate condi¬ 
tion. Options too numerous to mention. 
$5000. Also bench saw, $200. Call: 728- 
8112 


WOODEN CEDAR FENCE posts. 8-ft. 
long. Call: 723-1670 


39" SINGLE BED. maple, boxspring and 
mattress, $40. Call: 725-9266 


POOL HEATER. Gas/propane, Tele¬ 
dyne Laars Mark V. 4 years old. $100. 
Call: 576-6526 


MAN’S 21" BICYCLE. Good condition. 
Call: 725-3359 


1977 MUSTANG, air. H/B, V-6. auto. PS. 
PB, deluxe interior, many extras, low 
mileage, excellent condition, $3950. 
Phone 668-9244 


FOR RENT 


THREE-BEDROOM COTTAGE on 
Kushog Lake. Inside conveniences. 
Safe, sandy beach. Call: 1-705-489-3136 
or write Russell Walker, RR #2 MInden, 
Ont. KOM 2K0 


THREE-BEDROOM COTPAGE on Lake 
Scugog. Call: 723-1620 


SELF-CONTAINED COTTAGE on High¬ 
way 28 at Paudash Lake, 8 miles south 
of Bancroft. Can be rented by weekend, 
week, month or season. Phone 613- 
339-2620 


WANTED TO BUY 


BAND SAW. Call: 579-2399 


POOL TABLE, % size with slate bed. 
Call: 728-7525 


GM 25-YEAR RING. Ladies or Men's. 
Call: 723-6855 


UNDER COUNTER TYPE propane 
fridge for trailer. Call: Port Perry 985- 
3202 


LARGE ORDERS OF CEDAR trees. Can 
dig or pick up. Also cement mixer. Call: 
576-6434 


Continued on Page 6 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE GM AND CITY EMPLOYEES 

ALL PATIENT AID EQUIPMENT COVERED BYHEALTH INSURANCE 
LL AlItNI AlUtUUirMbNI FOR MOST PATIENT AID EQUIPMENT 



¥ 


728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 




CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • UMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


if 




lIPCO 





ALL CANADIAN OWNED 

" STEVEXISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUEL OIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 


You’re a V.I.P. at 
Green & Ross!^ 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we’ve run our business 
with integrity, offering you the best products - 

and service at best possible prices. In y^^^ 
fact, we’ve passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty y^^W 
- satisfaction 
guaranteed! 
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Any passenger tire purchased at Green & Rou 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


IIII{|||HIIIIIIHU1IHIIIIIII 


linilllllllMllllllll 




Radio Dispatched 24 Hour Service 


■iiiiiiiiiiiiiUMniiiiiiiiiiHiiiunTiimiiiiiiiiiiiiiiii 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

llliMtIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIMIIIIilllllllllll 


TIRES 

20%-30% OFF 


MFC SUGG LIST 


BPGoodrich 

P(RfORMANC£ TlQfS 


Green&Ross 

The Car Care Store 

534 Ritson Road Soutfi g 

(Just north of 401) ^ 

Oshawa 728-6221 CARDS i 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


THE SUBMARINE MACHINE 


When you’re downtown — Drop In! 
26 King Street East 
(Across from the Marks) 



For Pick-Up and Take-Out Orders: We just happen to have 
a 50 foot Stopping Zone in front of our Store ... Parking is 
not a Problem! We* 11 deliver 10 sub or over'orders. 

725-7071 


Local 222 
says 
NO 
to 

concessions 


STVAVS 

Continued from Page 5 


TWO-WAY FRIDGE for trailer. Gas-elec¬ 
tric. 21" X 28". Call: Ajax 683-0944 


DOLL CARRIAGE. In very good condi¬ 
tion. Call: 723-1956 


MATTRESS MAN 

(Oshawa) Limited 

Durham Region’s 

Sit and Sleep Specialists 
Save 10% 

This advertisement allows 10% 
off any purchase 
433 Simcoe SL South, Oshawa 

South Simcoe Plaza 
(Just North of Hwy. 401) 

579-8091 

Telephone Orders Accepted 


TRUST YOUR HOME TO CENTURY 21™] 
GUIDE REALTY LTD. 


Let Robert Perozak at Century 21, Guide Realty 
Ltd. help you make the right sale at the right price. 

Robert will aid you in coping with today’s high 
interest rates, explain alternative financing — 
things like secondary loans and seller financing — 
and help you show off your house to its best 
advantage. 

When it comes to selling your house why put it 
anywhere but the top? Call Robert Perozak at 
723-5281. 



GUIDE REALTY LTD. 

Mttfnber Broker 
10 SIMCOE STREET SOUTH 
OSHAWA. ONTARIO LI H 7L3 
BUSINESS (416)723-5281 
TORONTO (416) 686-1481 
RESIDENCE (416)723-6855 


ROBERT PEROZAK 

Salas ftepresentative 

Each Office Independently Owned and Operated 
'/TM Licensed trademarks of Century 21 Real Estate Corporation 


NORTH AMERICA’S NUMBER 1 
TOP SELLER. CENTURY 21™ 


MEN S OR LADIES GM 25-year ring, 
with or without diamonds. Call: 579- 
4835 or 723-4760 

LAWN OR PATIO furniture. Garden 
umbrella and lawn chair. Large hutch or 
china cabinet. Call: 576-7760 evenings 

SMALL PORTABLE air compressor. 
Call: 723-9933 

SERVICES 

ABORTION REFERRAL Call 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
579-1121 

ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Programme needs volunteers 
to assist Others who are experiencing 
emotional difficulties. If you can help. 
Call: 579-7661 


^ QUALITY & PRICE - A GREAT COMBINATION 


»Designer Styles 
»Sports Eyewear 
»Racquet Ball Frames 
» Fashion Tints 
» Sunglass Eyewear 


sSr^rr:.- 



) Price 
I Quality 
I Service 
I Selection 
t Repairs 

» Prescriptions Filled 
t 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann. Capri, 
Stylrite. World of Frame, Essiior, Lux, Logo. 
i Amor and others. 

\ FIRST QUALITY LENSES by American Optical. 

Bauch & Lomb. Imperial. Orma, Coboni and 
"‘hers 

1 n^/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
Prescription Glasses 

BOB JOHNSON maggie biakolmer 


Managing Licensed Optician 


Optician 


a^dmczaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 
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Apprentice Committee 
Report 


By JIM NIMIGON 

I attended the GM Intra Corpora¬ 
tion Council meeting on May 13 and 
14 in Toronto. We discussed the 
lay-off situation of apprentices in 
General Motors 
plants. In Osha- 
wa, we still have 
26 Machine Re¬ 
pair apprentices 
on lay-off, with 
12 of these hav¬ 
ing plant rights to 
return to Pro¬ 
duction. London 
reported they 
have 2 appren¬ 
tices on lay-off, 
and 6 still working. Windsor Trans¬ 
mission reported that 114 of a possi¬ 
ble 115 apprentices are on lay-off. 

Windsor Trim has no lay-off at this 
time, so all 15 of their apprentices are 
still at work. The same holds true for 
Scarborough with their 13 at work, 
and Ste. Therese with 12 apprentices 
working. 

St. Catharines reported 38 appren¬ 
tices are on notice, and 160 remain 
working. 

TOOL DISCOUNTS 

I approached A1 Cordy from 
C.C.S. Industrials to obtain a dis¬ 
count on tools for apprentices. 

A1 will give 35 percent off on most 
Maple Leaf Gray tools, and 40 per¬ 
cent off on most Proto tools. C.C.S. 
is located on Wentworth St. East, 
and they agree to replace any broken 
tools for life. 

I also spoke with the people at 
Jackson-Robson on French St. and 


they will give apprentices 20-25 per¬ 
cent off on all hand tools and 10 per¬ 
cent off on precision instrugients. 

APPRENTICESHIP 

The term “apprentice” refers to 
an inexperienced person or novice 
indentured for a prescribed period 
with a view to learning by practical 
experience “under skilled workers” 
a trade or art. 

I would like to bring this to the 
attention of Supervisors who think 
apprentices are to be used as heads 
to fill a job to keep the cost of the job 
down (apprentices are charged to a 
different account number). 

I would ask the General Foreman 
in Chassis to especially take notice. 
Apprentices are not learning a heck 
of a lot while they’re pushing cars 
across the bridge for 6 to 8 hours a 
day. 

Just try to remember that appren¬ 
tices are a privilege, not a right, to 
any of us. 

APPRENTICE MEETING 

There has not been an apprentice 
meeting for some time due to the fact 
that Don Bain has been off work be¬ 
cause of health reasons. 

The next meeting will be Wednes¬ 
day, June 9, at 1:30 p.m. for the night 
shift, and 7:00 p.m. for the day shift, 
to discuss any apprentice-related 
problems. 

Any problems? Don Bain — 3088, 
Jim Nimigon 7573. 

P.S. — I would like to take this 
opportunity to wish Don a speedy 
recovery on behalf of myself and the 
apprentices. 



F. James McDonald vs Facts 


By MURRAY STRONG 
Committeeman 
Zone 42, Third Shift 

There is nothing more frustrating 
to a UA W member than to be told by 
the media or a politician that GM 
hourly workers make $20.00 per 
hour. News¬ 
papers get 
sucked into play¬ 
ing the numbers 
game because 
some reporters 
are unable to use 
common sense. 
Only politicans 
and reporters 
make $20.00 per 
hour. 1 would 
like to ask F. 
James McDonald, (President & 
Chief operating officer. General 
Motors), a few simple questions. Mr. 
McDonald takes great pride in telling 
the world he pays $20.()0 per hour, so 
I know he will not mind if I expose a 
little information to the general 
public, 

HIDDEN PROFITS 

1. Is it not true that GM had total 
sales in the last 5 years of 
$304,920,600,000.00? How was all 
this income spent? 

2. Total GM assets amount to 
$38,991,200,000.00 How much is in¬ 
vested in Canada? 

3. I will agree 1980 was a bad year 
but even with that loss you recorded 
$10,071,600,000.00 in profits for 
1981, 1979, 1978 & 1977. What did 
you give your hourly workers be¬ 
sides a few stale donuts or Japanese 
steak knives? 

4. You must agree there is no need 
for concessions because 1981 re¬ 
corded $333,400,000.00 profit for 
General Motors even after you lost 
over $400,000,000.00 in overseas op¬ 
erations. Actually a profit improve¬ 
ment of $1,095,900,000.00 (1980 loss 
$762,500,000.00 -h 1981 profit 
$333,400,000.00). 

5. Why do you not ever mention 
GMAC when you talk to reporters? 
Tell them the truth that GMAC has 
total assets (CASH) of 
$41,848,600,000.00 to lend to the 
public for new car purchases. 1980 
assets were $33,046,900,000.00 


for an improvement of 
$8,801,700,000.00. 

6. This fact must really be em¬ 
barrassing. During 1981, U.S. 
operations accounted for 
$52,753,500,000.00. Canadian opera¬ 
tions accounted for 

$8,846,400,000.00 in 1981. Your bad 
year of 1980-$8,094,700,000.00, and 
$8,044,700,000.00 in 1979. Overseas 
operations in 1981 — 

$11,870,500,000.00/1980 — 

$12,111,100,000.00 1979 ^ 

$12,394,400,000.00. It must be ob¬ 
vious that only your United States op¬ 
erations took a beating. Why do 
Canadian workers have to pay for 
your mistakes in America? 

Total sales in: 

1981 = $62,698,500,000.00 
1980 = $57,728,5(K),000J)0 
1979 = $66,311,200,000.00 
1978 = $63,221,100,000.00 
1977 = $54,961,300,000.00 

The above facts speak for them¬ 
selves. You are not being honest 
with your workers. Things are back 
to normal in sales. 

8. Why do you need over 
$1,000,000.00 in wages and boness 
per year? That works out to $480.77 
per hour. 

MR. F. JAMES McDonald 

You are a total robot, without any 
human feelings about your fellow 
man. Canadian workers are getting 
fed up with half truths. So is the buy¬ 
ing public. 

CONCLUSION 

General Motors could sell their 
products at cost and still make a 
profit. There are two separate com¬ 
panies within a company (General 
Motors & GMAC). Manufacturing 
and finance, hand in hand. In 1981 
General Motors reported a net profit 
of $333,400,000.00 but GMAC re¬ 
ported a profit of $8,801,700,000.00. 
GM calls it an “improvement!” 

If GM sold you a car at cost and 
lent you the money to buy their car at 
12 percent, they would still report 
billions in “improvement”. 

North American workers are fac¬ 
ing the greatest struggle of their 
lives. Don’t be sucked into this con 
game. Politicians and General 
Motors are expected to act this way, 
but the Canadian UAW knows the 
truth. 



UAW Placement 
Co-Ordinator Report 


By TOMMY THOMPSON 
Union Placement Co-ordinator 

The introduction of the new Union 
placement co-ordinator position in 
December 1980, just prior to the year 
dfvth^ handicapped was really quite 
appropriate and I 
am happy to say 
that the results 
are looked on 
favourably by 
GM Manage¬ 
ment and con¬ 
sidered to be a 
tremendous suc¬ 
cess. I thought 
that 1 should take 
this opportunity 
to point out that 
the Union Placement Co-ordinator 
does not replace the District 
Committeeman. It is the responsibil¬ 
ity of each District Committeeman to 
find job assignments that are compat¬ 
ible with the restrictions of each 



Right On — 
Don 

Hackworth 



By MAY PARTRIDGE 

In a Toronto Newspaper on May 
19, 1982 there was the article 
captioned “Showdown in Oshawa" 
the President of General Motors 
stated it was no 
i longer eco- 
nomical to build 
vehicles in 
Canada, for he 
stated "Canada 
has become a 
dumping, ground 
for Ladas and the 
“Feds” didn’t 
know what they 
were doing”. It 
is about time big 
business put the blame where it be¬ 
longs and its the first time a President 
of a Company admits the Party they 
put in power doesn’t know what it’s 
doing. 

it is ironic that all eyes are on 
Oshawa that was once known as 
“Oshawa the home of General 
Motors”, founded, created and 
financed by a Local resident with the 
foresight to see the future of the 
motor vehicle. The controlling stock 
was sold by R.S. McLaughlin in the 
sixties and the greed stepped in. The 
Company branched out all over the 
world where cheap labour tripled the 
profits. Ironically its the “ofiF-shore” 
establishments in the foreign coun¬ 
tries that caused the decline of the 
mighty giant. We have, in Oshawa, a 
GM President born and raised below 
the border. He takes to pride in our 
city, he knows no loyalty or al¬ 
legiance to Canada. 

GM like all conglomerates is top 
heavy with brass. Parts and Service, 
one of the smaller departments in the 
system employes alx)ut 500 hourly 
people working two shifts, there are 
six supervisors on Shift 1 — 3 per 
diem and two General Foremen. On 
shift 2 there are seven supervisors 
and 3 per diem and two more General 
Foremen. How about concessions 
on this level? Your six digit em¬ 
ployees can afford it. 

The world is in a depressed mess. 
No one seems to have the answer. 
Pierre waits for Reagan to solve 
Canada’s problems and at the same 
time going out of his way to alienate 
them as a neighbour. This Govern¬ 
ment is drowning in its own mess and 
pulling the country behind them. 

1 used to be proud of the fact, I had 
never been on Welfare and had never 
been to jail. I may experience both 
very shortly. The Welfare I feel I’ve 
earned after paying taxes for years. 
Jail? Well, if there’s no work, and no 
money I sure don’t intend to starve 
and I hear stealing is a Criminal Of¬ 
fense. 

DOWN — BUT NOT OUT. 


member in their respective district 
who is entitled to this special 
consideration. If the DISTRICT 
Committeeman cannot find a job 
assignment for the member in his 
District, the Urrion placement Co¬ 
ordinator then has the responsibility 
of finding work in any of the ten other 
Districts in GM for this member. 
PHIL BENNETT — RE-ELECTED 
BY ACCLAMATION 
Phil Bennett, the Chairman of the 


Oshawa GM Shop Committee, has 
recently been re-elected by acclama¬ 
tion to the highest elected Union posi¬ 
tion in Canada, the position of 
Chairman of the National UAW GM 
Intra-Corporation Council. With 
Phil Bennett in this very important 
position, we the membership of 
Local 222 are assured of a very 
strong voice at the centre of the Mas¬ 
ter Negotiating table during the very 
crucial 1982 round of negotiations. 


IMPORTANT PHONE NUMBERS 


POLICE EMERGENCY 

Ajax-Pickering .683-9100 

Whitby .579-1234 

Pickering. 683-9100 

South Pickering.683-9100 

FIRE DEPT. 

Whitby .668-9311 

South Pickering.839-1111 

Ajax-Pickering .683-1234 

AMBULANCE DISPATCH _ 

Ajax-Pickermg .683-7133 

Whitby .723-5232 

South Pickering.683-7133 

MUNICIPAL OFFICES 

Whitby .668-5803 

Pickering.683-2760 

Ajax.683-4550 

Durham Regional Municipal Offices.668-7711 

DISTRESS CENTRE 

Ajax & South Pickering .686-2366 

Oshawa and District.579-1121 

OPP...Zenith 5-0000 

AMBULANCE.Zenith 9-0000 

Ed Broadbent Constituency Office .723-2381 

NDP Regional Office. 723-5917 


^ Qshawa Co-Op 
Open House 


Week Ending — June 12,1982 

Store Hours: 


MONDAY 

TUESDAY 

WEDNESDAY 

THURSDAY 

FRIDAY 

SATURDAY 


CLOSED 
10 a.m. to 6 p.m. 
10 a.m. to 6 p.m. 
9 a.m. to 9 p.m. 
9 a.m. to 9 p.m. 
9 a.m. to 5 p.m. 


Bring your family, friends, and neighbours. Everybody 
welcome! Free coffee, donuts, cake, samples. Free prizes, 
draws. 

Come and see what Co-op is all about. Do a price 
comparison or your weekly shopping. Co-op is a non-profit 
organization, owned and controlled by its members: 

V 

Remember this date: 

Week ending June 12,1982 
See you there! 


Thank You 


Our sincere thanks to the fellow workers of Garnet Duetta for the Floral 
tributes and contribution, during our recent bereavement. 

Your thoughtfulness is greatly appreciated. 

Shirley Duetta and family. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


“Guiding People From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 
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Emergency Debate 
Auto Industry 


Due to increased cost of postage, we will not be mailing our SPRING flyers. Keep 
this flyer in a safe place and come to our 2 week sale of terrific bargains. 

THIS IS YOUR ONLY NOTICE ★ PICK UP YOUR 1982 MEMBERSHIP CAROS AT THE SAME TIME 


5AMKO SALES 

TOY WAREHOUSE OUTLET 



May 26th, 1982 Until June 5th, 1982 


WEDNESDAY THURSDAY FRIDAY SATURDAY 

9 a.m. - 6 p.m. 9 a m. - 9 p.m. . 9 a.m. - 9 p.m. 9 a.m. - 6 p.m. 

CLOSED—Sunday, Monday, Tuesday 

Fund Raising Programs Available For Your Organization. Enquire For Information. 

JOBBERS, RETAILERS & FLEA MARKET VENDORS WELCOME 
ORGANIZATIONS AND COMPANIES PURCHASING FOR CHRISTMAS ARE WELCOME 

As we are not open to the Public, please present your UNION, EMPLOYEE, or 
SAMKO MEMBERSHIP CARD or THIS FLYER for admittance. 

77 Ossington Avenue, Torontd, Ontario M6J 2Z2 

TWO BLOCKS NORTH OF QUEEN, BETWEEN BATHURST AND DUFFERIN STREETS 

.riOULTSONLY ABSOLUTELY NO INFANTS DR CHILDREN 

CASH • CHARGEX • MASTERCHARGE • NO PERSONAL CHEQUES PHONE: 532 1114 


Peace Is Union Business 


By MIKE BREAUGH 
MPP, Oshawa 

It seems to me that no matter 
where one goes in Ontario the pic¬ 
ture is the same. This is particularly 
true in those communities that have 
some connection 
to the auto¬ 
motive industry, 
and roughly one 
in every six jobs 
is directly or in¬ 
directly related 
to that industrial 
sector. On var¬ 
ious occasions 
we have debated 
legislation and 
we have talked 
about plant shutdowns, but at some 
point it is important that this legisla¬ 
tion calls a halt to the process. 

In the Throne Speech we looked 
for some commitment from the 
government to end the decline in the 
automotive industry, but it was not 
there. We have repeatedly raised the 
issue, both in human terms and in 
economic terms, in the Legislature. 
There has seemingly been no result 
of all this. If one goes to most auto¬ 
motive towns and talks to people 
who work in the locals and who work 
in the plants one finds many where 
close to half the membership of once 
very active locals is no longer em¬ 
ployed. 

In my own community, particu¬ 
larly hard hit in the past four or five 
years, were plant shutdowns and 
lay-offs all related to the automotive 
industry. We have brought them in 
one by one. The end result is the kind 
of thing that has now happened. 

1 have tried to get Premier Davis to 
respond to the situation that one in¬ 
dividual is in, a guy named Joe 
McCullough. Joe is perhaps a good 
example of many people out of many 
plants like Firestone Canada Inc., 
Houdaille Industries of Canada Ltd., 
Malleable Iron Co., Pedlar Industrial 
Inc., Fittings Inc. and Sklar Furni¬ 
ture Ltd. They are all just ordinary 
workers, human beings who have 
done what the world expects work¬ 
ers to do: to work, do a good job and 
do it for a lengthy period of time. 25 
and 30 years for some of them. They 
anticipated they would have what 
most of us consider to be normal 
amenities of life, a chance to live a 
reasonable and decent existence, a 
roof over their heads and their chil¬ 
dren being ablt to receive a better 
education than they did. 

It seems to me that this whole 
emergence of a decline in the auto¬ 
motive sector has brought about for 
each of these individuals a crisis in 
their lives, an emergency. It is not a 
statistical emergency. It is not some¬ 
thing that should be left to the ex¬ 
perts. It is not something that should 
be studied and redefined. It is some¬ 


thing that cries out for this Legisla¬ 
ture to do something about it. That is 
my frustration. The Legislature here 
seems to be aware of what the prob¬ 
lem is and yet sees unable to come to 
grips with it. 

This has not beefi a good week in 
Oshawa, that is for sure. I cannot 
think of a week when more disasters 
hit one community. Seventeen 
hundred and fifty people have lost 
their jobs on indefinite lay-off. The 
majority of those are people who 
came out of dther plants, who have 
managed to get about 12 weeks of 
work in the past year, who are not 
going to draw from the supple¬ 
mentary unemployment benefits 
fund to which the United Auto 
Workers and the company contri¬ 
bute, who are not going to get Un¬ 
employment Insurance Commission 
benefits for very long and who are 
not exactly people who can pack up 
and move somewhere else. They are 
stuck. 

The impact on my community is 
going to be dramatic. We are one of 
the few in the country that, because 
it has that dramatic impact, puts the 
situation of the automotive industry 
in our community on the front page 
of the city’s budget book. We know 
now, with this kind of a lay-off, that 
our people are not going to be able to 
pay their property taxes this year. 
Many of them are going to have trou¬ 
ble with foreclosures. Many of them 
are going to need some kindpf assis¬ 
tance. We are looking for this 
government, for this Legislature, at 
least to address these problems. 

That is what I want to get out of 
this debate this afternoon. I want the 
members of this Legislature to at¬ 
tempt to deal with a problem that is 
serious in its nature, a crisis in a 
sense. I know you will have some 
sympathy for the recent lay-off 
notice in Oshawa, Mr. Speaker, be¬ 
cause when I do the gates at General 
Motors and talk to the Brothers and 
Sisters as they go into work, 1 see 
buses coming in from Peterborough, 
Belleville, Trenton and all over East¬ 
ern Ontario. This dramatic lay-off 
will have a critical effect in my com¬ 
munity, and will spread throughout 
the whole Region of Durham and the 
rest of Eastern Ontario. 

If you add that to what has been 
happening in automotive com¬ 
munities across Ontario and, in fact, 
across the country, you have what 
amounts to an economic crisis, that 
is true, but it is also a personal and 
social crisis for people who have 
done no more than society expected 
them to do: spend their lives in in¬ 
dustrial places making things the 
way other people told them to make 
them. It is neither fair nor reason¬ 
able, in my view, for them to have 
their lives ruined, to have their living 
taken away from them without this 
Legislature at least looking at that 
problem this afternoon. 


Fraternally, 

Ed Malloy, 

Chairman, 

Local 222, UAW 
Substance Abuse Committee 


By RUSS RAK 

Since the election of Ronald 
Reagan as President of the United 
States, the new U.S. administration 
strategy has been to dramatically in- 
crease the 
development 
and manufacture 

ons. thus bring- 
ing about an 
escalation in the 
nuclear arms 
U.S. 

Senate recently 
authorized a 
whopping $177.9 billion to be spent 
on military weapons during the next 
fiscal year. Furthermore, the U.S. 
administration is pressuring other 
NATO countries, including Canada, 
to increase spending on military 
weapons. Our government has 
subsequently increased the military 
budget by 18 percent for this year, to 
over $7 billion, while at the same 
time, federal grants to the provinces 
for education, medicare and other 
social programs have been cut by 
$5.7 billion. 

THREAT OF NUCLEAR WAR 

What is most frightening is that 
members of the Reagan administra¬ 
tion have stated that the U.S. is pre¬ 
pared to use nuclear weapons as a 
“first strike" in the event of a mili¬ 
tary conflict. Also the U.S. admin¬ 
istration talks about carrying out a 
limited nuclear war and that the U.S. 
could win a nuclear war. Moreover, 
Reagan is opposed to putting an 
immediate freeze on the further 
development and deployment of nu¬ 
clear weapons which has been called 
for by Senator Kennedy and other 
Democratic senators. The major 
world powers already have about 
50,000 nuclear weapons stored all 
over the world. This is enough ex¬ 


plosive power to destroy all the cities 
of the world. It i« equivalent to*three 
tons of TNT for every man, woman 
and child in this world. It is absurd to 
talk about continuing to increase this 
nuclear stockpile. Furthermore, it is 
utter madness to talk about limited 
nuclear war or a winnable nuclear 
war. Many scientists, doctors and 
military experts have stated that a 
nuclear war would not be “limited" 
and that there would be no winner. 
The use of nuclear weapons by the 
super powers would be the final 
horrific holocaust for mankind — 
there would be no place for anyone 
to hide. 

DISARMAMENT, 

OUR ONLY HOPE 

The drive by the U.S. to build 
more nuclear weapons, and the re¬ 
fusal of the Reagan administration to 
sign SALT II, (Stopping 20 years of 
successful arms control negotiations 
w^th the Soviet Union) has brought 
about a resurgence of world public 
interest in world disarmament. Ordi¬ 
nary working people are beginning to 
realize that the only way for us to 
survive is to demand the banning of 
all nuclear weapons, and that the 
arms race can and must be stopped. 

Hundreds of thousands of people 
in Europe have been staging massive 
rallies over the past year, demanding 
the banning of all nuclear ^weapons 
and world disarmament. This is now 
spreading to North America. Last 
month over 35,000 people took part 
in adisctrmament rally in Vancouver. 
Recently much publicity has been 
given to nuclear disarmament semi¬ 
nars held in Toronto. The June 4-6 
weekend is being designated as To¬ 
ronto Peace Weekend, with many 
organized activities supporting 
world disarmament. These activities 
have active support from trade 
unions. June 4 will be a speakers 
night at Convocation Hall, Univer¬ 
sity of Toronto at 7:30 p.m. June 5 
will be a Parade for Peace starting at 


Christie Pitts at 10 a.m. and ending at 
Queen’s Park with a picnic. J^ine 6 
will be a Music Festival for Peace. 

UAW PEACE PETITION 

The major concern of our Local 
Union at the present time, is the fight 
against wage cuts and layoffs. How¬ 
ever, we cannot ignore the nuclear 
arms race because international 
conflicts that face the world today 
place us on the brink of nuclear war, 
which is a threat to everyone's life. 
The only way to survive is to fight for 
world nuclear disarmament. It is tl^e 
working people who pay for the arifis 
race. Every billion dollars invested 
in the private sector creates 47 per¬ 
cent more jobs than every billion in¬ 
vested in the military industry. 

Last September the Canadian 
UAW Council adopted a petition en¬ 
titled “Give Peace a Chance”, which 
was to be circulated by all UAW loc¬ 
als in Canada. The following is the 
wording of the petition: 

“The nuclear arms race must be 
stopped. We the undersigned, petition 
the Government of Canada to — 

1. Urgently press for the early signing 
of a Strategic Arms Limitation Treaty 
between the United States and the So¬ 
viet Union, as well as the limitation of 
medium-range nuclear weapons. 

2. State its clear opposition to the use 
and any further development of the 
neutron bomb. 

3. Work for simultaneous dissolving 
of military alliances, dismantling of 
all foreign-based military bases, and 
banning of chemical and germ war¬ 
fare. 

4. Lead the way by reducing its own 
expenditures on military arms and do 
this in the context of a long range 
conversion plan to protect the work¬ 
ers affected.” 

I would like to suggest the petition 
be made available for signing at the 
upcoming Local 222 Picnic and at the 
Union Hall when members go to 
purchase their car draw tickets. 


NOTICE 


Dear Friend: ^ 

This letter is to inform you that the Renascent Fellowship is having its first 
reunion. It will be held on June 19, 1982, between 1 p.m. and 5 p.m., at 2245 
Bayview Avenue. (Rain or Shine.) 

This reunion is for all guests that have been through the Renascent Pro¬ 
gram. We would appreciate your attendance. Bring a spouse or friend. 

Because of the enormous size of the fellowship, we can only contact a small 
portionofour former guests, so we are depending on you to spread the word. 

Would you please inform anyone you know who has been through the 
house. Kindly use discretion and avoid any violation of AA’s Traditions. We 
are not affiliated with AA. It is important this is clearly understood. 

We are keeping this as simple as possible; meeting old friends, good coffee 
and conversation. Free parking at Sunnybrook Hospital. 


Hope to see you there! 
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By ROBERT WHITE 
Director, Canadian Region 
and Vice President, UAW 

I want to add my welcome to all of 
the delegates and guests to this very 
important Conference. I want to say 
a special welcome to our Social Se¬ 
curity Depart¬ 
ment staff who 
are here and are 
going to be 
assisting us in 
these negotia¬ 
tions — Brother 
Pat K i 1 le n , 
Brother Manny 
Bittkau and 
Brother Haas 
from the Social 
Security 
Department in Detroit. 

•h think this is a very important 
Conference and the document that 
was put before the delegates today, 
and given to everybody, as you see 
deals with not only collective bar¬ 
gaining matters, but deals with 
legislative priorities. It has been put 
together by a Committee, made up of 
Local Union Leadership, with the 
assistance of a number of our staff. 
The reason, of course, that at a Con¬ 
ference like this that we deal with 
legislative as well as collective bar¬ 
gaining is because everybody in this 
roonvknows that the legislative mat¬ 
ters determine and set the stage for 
what we are going to be able to 
accomplish in collective bargaining. 

Prior to proceeding with the read¬ 
ing and discussion of the document, 1 
want to make some remarks to the 
Conference, i think it is fair to say 
that we meet today in probably the 
most difficult economic times that 
most of us in this room hav^ ever 
faced. Yesterday in Canada it was 
announced that the highest unem¬ 
ployment rate has been achieved in 
Canada since the 1930 depression. 
As a matter of fact, if you take the 
numbers of people unemployed, 
there are more people unemployed in 
Canada today than there were in the 
Great Depression. If you look across 
the border to the United States, you 
will in fact find the numbers there are 
not significantly different. 

The inflation rate in Canada today 
is over 11 percent. We have many, 
many, small businesses who have 
gone bankrupt. We see the spectacle 
of farmers losing their farms, of 
working people losing their homes, 
because of the high interest rate poli¬ 
cy. 

If you look at the unemployment in 
this country, it has spread to every 
section in the workforce. It’s auto 
and auto parts, it’s the aerospace 
industry, it’s the ag imp industry, it’s 
electrical, it’s steel, it’s transporta¬ 
tion, it’s rubber, it’s textile and the 
list of course goes on and on. 

You have to ask yourself the ques¬ 
tion, “Why is this happening to us in 
1982?” “Is this because we haven’t 
got the capacity in this nation, either 
human resources or natural re¬ 
sources, to do it differently?” “Is it 
because the workers of this nation 
are getting too high wages?” 

The answer to both of those ques¬ 
tions of course is No. We have the 
capacity in this country, both human 
resources and natural resources. We 
have the capabilities in manufac¬ 
turing to do it differently. And sec¬ 
ondly we have to understand clearly 
that the recession that this country is 
in and the problems that we face on 
the economic front can’t be solved at 
the bargaining table. 

What we are faced with today in 
Canada, as are some other countries 
around the world, is happening not 
by accident. It's happening because 
certain governments in the world are 
deliberately carrying out an eco¬ 
nomic and fiscal policy that is known 


as ‘monetarism,’ and people try 
and tell working people that you 
have to be an economist to under¬ 
stand it. Well, I can tell you it is very 
simple to understand. Monetarism is 
a fiscal policy that says you have 
tight money — you increase interest 
rates — and you hold them at an arti¬ 
ficial high level — and you use 
unemployment — and attempt to 
wring the inflation out of the econ¬ 
omy. It is a policy which is suppo^d 
to wring the inefficiencies out of tne 
system and when you are talking 
about inefficiencies, you are talking 
about workers’ jobs in manufac¬ 
turing and elsewhere. There will be 
more concentration of power in 
fewer hands. It is an economic policy 
that says the transnational corpora¬ 
tions are allowed to determine trade 
wherever they want to put jobs 
around the world and not determined 
by fair trading arrangements. 

We have to understand as trade 
unionists, as representatives of 
working people, that we are not in 
this mess by accident. In the United 
States, the rate of inflation is down 
and 1 guess people can take some 
comfort out of that but at great social 
cost and unemployment. And look at 
what is happening in this country of 
ours, Canada. A million and two 
hundred thousand people are the 
figures that are recognized today and 
we know ourselves that many, many 
more people are unemployed than 
that. We know, as representatives of 
workers in communities like Wind¬ 
sors and St. Catharines, in Oshawa, 
and other communities in this coun¬ 
try, what the horrendous social costs 
of unemployment are and this eco¬ 
nomic situation and this economic 
policy that is currently being carried 
out of course allows the employers to 
go on the attack. If you look at 
collective bargaining that is taking 
place in the United States today; you 
look at the collective bargaining 
stance that is being adopted by cor¬ 
porations; it is a stance that not only 
is resisting advance in collective bar¬ 
gaining but it is a stance which says 
that this is a time to attack the cur¬ 
rent wages and benefits that workers 
have currently enjoyed. 

As I see the choice that the labour 
movement faces in this economic 
time, there are really two choices. 
The first one is whether or not we are 
going to be the spokesperson on be¬ 
half ofthe Liberal government in this 
country and carry this monetarist 
philosophy to the workers and say to 
the workers that yes they are right — 
yes the wages are too high — yes the 
benefits you have enjoyed are un¬ 
realistic and yes you ought to walk 
backwards, or else the labour 
movement is going to charter the 
course that I happen to believe is the 
proper course and adopt the philo¬ 
sophy to fight back and say that we 
are spokespersons for the working 
people of this country and they are 
the only ones that are being sacri¬ 
ficed in this economic war and by 
God, we have no intention of walking 
backwards. 

We ought not to kid ourselves, and 
I am sure that most of this room do 
not, that everyone is affected equally 
in this monetarist policy because 
people say that we all must sacrifice 
in this. I ask you to look at the money 
speculators and look at the land 
speculators and many others in this 
society who are doing very well. 

One of the real tragedies in this 
economic policy is that it encourages 
people to put their money into mone¬ 
tarist and money turning operations 
rather than put their money into 
productive capacity because they 
will get more out of it. If you think 
that everybody is treated equally in 
this system, if you think that every¬ 
body is treated the same in collective 


bargaining — you don't have to go 
out of this province, your memory 
doesn’t have to stretch back to any 
longer to less than two weeks ago. 

A look at the doctors of this prov¬ 
ince and how they did in their collec¬ 
tive bargaining, so-called, with the 
Ontario government. Most doctors 
in this province, and I have no argu¬ 
ment about doctors being important 
to society, I have no argument about 
doctors being entitled to a fair stan¬ 
dard of living. I have yet to meet one 
who has been on the unemployed 
line, I have yet to meet a worker who 
has met one on the unemployed line, 
but the doctors’ increases in Ontario 
in the next two years — the increases 
alone — will exceed the earnings of 
most workers in this province. 

The facts are that when doctors 
went into bargaining with the On¬ 
tario government, they had the un¬ 
ique situation — they are not like 
workers who have a bargaining agent 
and bargain under legislation that 
when you adopt the collective 
agreement, you're bound by it. Half 
of the Ontario Medical Association 
executives are not even bound by the 
decision that the doctors have made 
because they have opted out of 
OHIP so what you have got in fact is 
not collective bargaining for salaries 
and rates, you have got collective 
bargaining for minimums — mini¬ 
mum costs that can be charged — 
and I think we ought to never forget 
and we ought to always remind the 
government that we want to compare 
that treatment with what was handed 
to the Hospital Workers inihis prov¬ 
ince who went on strike to get a little 
over the minimum wage. 

Can you imagine the hue and cry in 
this province if Hospital Workers 
were on strike and somebody said 
that it has postponed 500 operations 
in one week and yet didn't hear that 
from any level of government, either 
federal or provincial, and yet in spite 
of all this, we are told that somehow 
people are taking too much out of the 
system and we have to control work¬ 
ers* wages. 

Now, the problem of unemploy¬ 
ment is not a problem because work¬ 
ers have too much purchasing pow¬ 
er. The problem of unemployment is 
that workers don't have enough pur¬ 
chasing power, that workers that are 
laid off are not going to purchase 
automobiles or appliances, that mil¬ 
lions of workers in this country who 
are not laid off but who believe they 
are living in the most insecure times 
are not going to go out and purchase 
automobiles and appliances and 
homes because they are damned 
scared that they are going to be laid 
off within the next week or month 
and I can tell you, Brothers and Sis¬ 
ters, that we can’t solve this eco¬ 
nomic problem at the bargaining 
table by walking backwards and we 
won't solve it until the governments 
of the world, including the govern¬ 
ment of Canada, change this eco¬ 
nomic direction, gets off its high in¬ 
terest — tight money policy, sti¬ 
mulate the economy and do a com¬ 
plete about face in terms of the direc¬ 
tion that this country must take. 

There is another matter that I v^nt 
to talk about and that is the whole 
question of a policy on trade. Let’s 
take the auto industry because that is 
the one that affects us the most. We 
have had a trading relationship be¬ 
tween Canada and the United States 
since 1%5 called the Canada-U.S. 
Automotive Trade Agreement and 
since that time Canada has had a 
$15,000,000,000 deficit in trade. We 
have some years surplus in assembly 
but they have been offset each time 
by a large deficit in parts. 

How do we get to that position? 
We get to that position very simply 
by sourcing decision that are made 


by major manufacturers! by the Big 3 
or the Big 4 in terms of where they 
place the important parts that go into 
automobiles that are assembled 
either in this country or the United 
States. People say well, if you just 
have lower labour costs then you will 
get your fair share. 

If you look at our labour costs 
since 1965, you will find that in al¬ 
most every situation we have been 
significantly lower than the United 
States and it has not given us our fair 
share of jobs or our fair share of 
investment. 

We met the Ford Motor Company 
of Canada a few weeks ago and they 
talked about opening up the collec¬ 
tive agreement and they made the 
statement that they lost 
$214,000,000, I believe the figure 
was, in 1981 in Canada. What they 
didn’t tell us of course was that 
$175,000,000 of that loss was be¬ 
cause of exchange rates, because in 
fact they have a billion dollar deficit 
between Canada and the United 
States and the fact that the Ford 
Motor Company decided to source 
much more of their parts in the 
United States and not exchange the 
proper balance of trade with this 
country and so they had to pay the 
devaluation on the dollar to a tune of 
$175,000,000. 

“We don't have control over that. 
They can’t come to the workers of 
Ford and say, “You have to give up 
wages and benefits and we will con¬ 
tinue to source our products to the 
tune of a billion dollars a year and 
somehow you are going to have to 
pay for that.” 

Let’s talk for a minute about off 
shore producers, especially Japan. 
In 1981 in the United States trade, for 
example, we had an almost 
$2,000,000,000 deficit and people in 
this room know that we have argued 
about changing that for many, many 
years. We have made presentations 
to every government official about 
doing that. But then you look to the 
west of us and you find that in 1981 
we had a deficit in auto trade with 
Japan of $1.5 billion. 

The facts are that in 1981, Japan 
shipped approximately 250,000 veh¬ 
icles into this country, cars and 
trucks, with little or no Canadian 
content, which means significant ex¬ 
ported jobs out of this country and I 
say that the trading arrangements 
that we are engaged with in auto¬ 
mobiles must be changed. 

It must be based on the principle of 
fair trade, based on a formula of 
Canadian content, both parts and as¬ 
sembly. Some Local Union Leader¬ 
ship and staff and myself have spent 
a great deal of time in the last few 
months in lobbying Ottawa, lobbied 
Queen’s Park, we have been down 
and met with the Quebec govern¬ 
ment and the Premier of Quebec on 
this matter. What has been our pro¬ 
posal to Ottawa? 

We haven’t said that you put a wall 
around Canada, you don’t let any¬ 
body bring cars in. What we have 
said is that certainly for the next two 
years, there has to be a greater limi¬ 
tation on cars and trucks than there 
has been in the past and we propose I 
think a very liberal formula in com¬ 
parison with how other nations have 
done around the world. 

We propose 15 percent on cars and 
8 percent bn trucks and then we said 
starting two years from now that we 
must oh a Company by Company 
basis say to the Japanese and other 
companies that if they want to have a 
share of the Canadian market, they 
must start to step up a content rule 
which starts at 50 percent and goes to 
65 percent and in 4 years gets to 85 
percent. 

It is not very complicated to 
understand and in simplistic terms it 


means that any car company that 
sells $100 million worth of vehicle sin 
this country has to produce either by 
assembly and/or parts $85 million 
worth and then we said any company 
that is not prepared to meet those 
requirements should be severely li¬ 
mited in their vehicle sales in Cana¬ 
da. If you look at how other auto 
producing nations around the world 
have dealt with that, I say to you that 
is very liberal and next week, hope¬ 
fully before you leave this Con¬ 
ference, we will have cards for all of 
the Local Unions which are to be 
mailed to the Prime Minister of this 
country and which we are asking you 
to take back to all our plants and 
offices and get them signed, which 
supports the 85 percent Canadian 
content provision. 

In spite of the fact that we have 
been to Ottawa and met with the On¬ 
tario Liberal Caucus in Ottawa, we 
met with the Quebec Liberal Caucus 
in Ottawa, we met with Joe Clark and 
the Conservative Caucus, we met 
with Ed Broadbent and the NDP 
Caucus, we have got the Ontario 
government on side and the Quebec 
government on side, so far, outside 
of some speeches by Jean Chretien 
or others who say they have to 
change the trading arrangements, so 
far the federal government has not 
had the will to deal directly with the 
Japanese and want to fuzzy things up 
with niceties and nice talk instead of 
taking unilateral action. 1 say that 
what we need in this country is less 
talk and more action. 

Now let me turn to collective 
bargaining. This Conference of 
course is different than anything that 
we have been involved in before. We 
have had collective bargaining con¬ 
ferences In Canada. Usually what we 
have done is watched and parti¬ 
cipated in an International Collective 
Bargaining Conference and then 
taken the program that has been 
adopted there and bring it to Canada 
and dovetail it to suit our needs and 
add on to the specific references that 
we think are important to Canadian 
workers. 

Of course because of the fact that 
the U.S. agreements in Ford and 
General Motors and others have al¬ 
ready been opened and already been 
signed and because of the fact that 
those agreements contain in some in¬ 
stances concessions on cost-of- 
living and other benefits, we have 
chosen to not ride on the coat tails of 
our U.S. Brothers and Sisters. 

We have decided on our own in full 
debate with the Leadership of our 
Union in Canada that we are going to 
charter a different course in 1982 and 
beyond. With that decision goes, 1 
think, a heavy responsibility and a 
heavy challenge, but I want to say, as 
Director of this Union, one which 1 
have no hesitation in accepting to 
lead. We have little control over the 
state of the economy under which we 
bargain every time we go to the bar¬ 
gaining table and 1982 is no excep¬ 
tion. 

If you said to us would we like to 
vote as to whether or not we would 
hold bargaining in 1982 or 83 or 84, 
perhaps most of us would opt for not 
holding bargaining in 1982 but we 
don’t have the luxury of that this 
morning. 

Let me first deal with what 1 call a 
cancer called concessions. In 1981 
because the Chrysler Corporation 
was faced with bankruptcy and they 
had large amounts of loan guarantees 
from both the Canadian and the U.S. 
government, our Union went into 
bargaining and attempted to do the 
best they could in the Chrysler situa¬ 
tion to save the jobs of the Chrysler 
workers, and the ink wasn’t dry on 
that agreement when the employers 
Continued on Page 10 
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EDITOR’S VIEWS 

We Shall Overcome 

By LARRY LADD 
Editor 

During the past few months the might Auto Corporations, Gen¬ 
eral Motors, Ford, Chrysler, American Motors, with lots of help 
from their friends in the various news media have been portraying 
Auto Workers labour costs as one of the cancerous reasons their 
profits aren’t higher. 

Their Corporate poverty pleadings are end¬ 
less. Yet nothing could be further from the 
truth. Where did General Motors put the bil¬ 
lions in profits when they sold every car and 
truck they built over the years. Yet just as soon 
as they wrung concessions out of the American 
section of the UAW they promised their 
salaried employees bonuses. They also agreed 
to stop plant closings but just recently an¬ 
nounced the closing of the American Cleveland 
plant, (the (3) three billion dollars saved by the 
might General Motors Corporation that was recently negotiated in 
the United States just helped General Motors to spend the (3) three 
billion dollars in building plants in Spain, Mexico, etc. While north 
American Auto workers still remain on lay-off. GM’s Only Al¬ 
legiance is to its Bank Account. 

CHANGE OF HEART 

In the past few days General Motors President Don Hackworth 
very nearly admitted surrender to the Canadian Italian Business¬ 
mens’ Association in Toronto by admitting that the real culprit is the 
Canadian Government in failing to have the guts to enact Legisla¬ 
tion for an 85 percent Canadiah Content Law and do something 
about the high interest rates. 1 am sure the Toronto and Ottawa 
politicians appreciated Hackworth’s comments, 

ONTARIO BUDGET 

The Davis Government budget recently introduced by Treasurer 
Frank Miller is another example of how little the Davis Government 
cares about the auto industry, there is not one thing in the budget 
that will help stimulate auto sales, in fact for the ordinary working 
person, Davis let Miller tax almost everything working people en¬ 
joy. The Budget essentially ignored unemployment, high interest 
-rates, and the need for a solution to Ontario’s collapsing industrial 
base. 

OSHAWOKKER SOON ON VACATION 

Unless otherwise required, as in the past years The Oshaworker 
traditionally does not publish a paper during July and August. 

After this issue there will be two (2) more issues of The Osha¬ 
worker. The deadline for news and ads for the June 17, 1982 issue is 
Friday, June 4,1982 at 4:00 p.m. and the deadline for news and ads 
for the July 1, 1982 issue is Friday June 18, 1982 at 4:00 p.m. 

The Oshaw'orker resumes on September 2nd, 1982 and has a 
deadline for news and ads of Friday, August 20th, 1982 at 4:00 p.m. 


•s- 



Continued from Page 9 

started to line up at the door of our 

Union for concessions similar to 

Chrysler. 

I thought a lot about it in late 1980 
and early 81 and I was in my office 
one day and got a report from one of 
my staff members of a little plant in 
Cornwall, Ontario — not a big multi¬ 
national corporation, not a Company 
that was paying $15,(X) an hour or 
whose labour costs were higher than 
that. This was a Company whose 
wage rates were not very good. That 
Company had called the Bargaining 
Committee in without their Inter¬ 
national Representative and said to 
them “We’ve got a proposition for 
you. If you forego some increases 
and you forego the commitments we 
made on pensions, we will put some 
more jobs in this plant and give you 
some more job security.” 

What they didn’t tell the workers 
in that plant or what the workers 
chose not to understand was that 
those jobs were coming from a sister 
UAW Local Union in Quebec. I said 
at that time that is the start of it and 
we have to put a stop to it before it 
goes any further and so we went to 
the Canadian UAW Council in Jan¬ 
uary 1981. I didn’t make the deci¬ 
sion. 

I made the recommendation to the 
leadership of our Union and we de¬ 
bated I guess for all of the Saturday 
and I think it is fair to say that the 
decision that we were not going to 
open up our collective agreements 
for wage and benefit concessions 
was unanimous. 

I can tell you as leadership in this 
room that not a week has gone by 
since January 1981 but some 
employer hasn’t asked for an open¬ 
ing of a collective agreement for 
concessions and I want this morning 
to pay tribute to many of the small 
Local Unions, to many of the auto 
parts workers’ committees, who 
stood on the firing line many times 
under the threat of loss of jobs and 
said to those employers that we have 
a position that we have adopted in 
this Union in Canada. It is a funda¬ 
mentally sound position and we are 
not going to engage in opening our 
collective agreements and we have 
not done so in one instance. 

Those situations did not get a great 
deal of publicity nationally because 
they were involving Local Unions in 
some cases with small numbers of 
people. Other cases got of course 
publicity in the community. There 
wasn’t a great deal of national pub¬ 
licity until the Ford, the GM and the 
American Motors and others went 
into bargaining in the United States 
and were successful in opening up 
the collective agreements there, 

I think it is important that we 
understand that when the cor¬ 
porations said, “Now we are going 
to take advantage of the Canadian 
situation and now we are going to 
crack the Canadian Union on their 
no concessions stand.” And so they 
took a look at the U.S. situation and 
they took a look at the U.S. labour 
costs, completely ignored any 
differential that takes place in Cana¬ 
da, and came across the border and 
said, “We want the Canadian work¬ 
ers to do exactly the same thing.” 
They ignored of course the signi¬ 
ficant labour cost advantage they had 
in this country. 

Now why did we make the deci¬ 
sion we made on concessions? Was it 
a decision of blind stubbornness? 
Was it a decision that said we ought 
to throw workers’ jobs to the wind? 
We made it, I think with a clear 
understanding that first of all the 
problems we face in the auto and re¬ 
lated industries can't be solved at the 
bargaining table by concessions and 
they must be changed by a different 
economic direction of the economy. 

You look at car sales in this coun¬ 
try today and if you look at car sales 
in the United States today, you will 
fid that car sales are still a way, way 
down and the only way that auto 


workers, whether they are assembly 
workers or parts workers, can get job 
security is not by bargaining conces¬ 
sions but it is by getting the economy 
turned around where workers are 
working and having purchasing 
power and purchasing automobiles 
because everybody in this room 
knows if you don’t sell automobiles, 
they aren’t going to keep you work¬ 
ing. 

We have known that from the first 
day that the Auto Workers Union 
was formed. You can’t expect to sell 
autos and trucks in a declining econ¬ 
omy where people are worried about 
losing their homes. A worker and his 
family in Canada today who lives in 
this insane economic situation that 
allows the mortgages to come open, 
goes home on a Tuesday night and 
the mortgage is open and he gets the 
notification from the mortgage com¬ 
pany that his mortgage is increased 
from 9 percent to 18 or 19 percent. 

Where does the worker get the 
money to do that? Do you think that 
that worker is going to go out and 
invest in an automobile or 
appliances? He is not going to do 
that. He is going to be concerned 
about trying to hand on to his home 
and so you can't expect to sell auto¬ 
mobiles in an economy like that — in 
an economy where Steelworkers, 
Electrical Workers and others are 
getting laid off. 

The problem is because of the de¬ 
clining sales in the industry and then 
something that 1 don't think that we 
even know what is taking place, that 
throughout the rationalization of the 
auto industry around the world, in¬ 
cluding our country, automation and 
new technology is taking over and 
there will be fewer jobs. 

The problem facing us today is 
suggest to you is there are not 
enough jobs to go around regardless 
of the rates of pay and what we said 
was that we are not going to put into 
place the policy that says the work¬ 
ers who get the remainingjobs will be 
those that take the greatest conces¬ 
sions. 

If you look at the Corporations' 
actions throughout all of this, they 
threaten the workers in the auto 
manufacturing section of our Union 
without sourcing to Japan and 
Mexico and elsewhere. And then 
they threaten the parts workers of 
our Union with taking the work back 
inhouse and then they threaten the 
Big 3 workers with sending it out to 
the parts industry, and they threaten 
the Canadian workers with jobs 
going to U.S. and Mexico and Brazil 
and Japan, and they threaten the 
U.S. workers with work going to 
Canada and Japan and Mexico and 
Brazil and they even threaten work¬ 
ers in the same corporation that we 
will take the jobs from Plant A and 
will move them to Plant B. 

Unless you change your work 
practices, your job posting, your se¬ 
niority system, and all the other 
things that are important to workers 
to get some dignity on the job. And I 
submit that once we start down that 
road, there is no end and if you don't 
think so, just look at the U.S. exper¬ 
ience with GM, and Ford, and 
American Motors, and Rockwell, 
and Dana, and Budd, and Eltra, and 
International Harvester. 

1 know that there are some 
employers who are even starting the 
second time around because they 
didn’t think they got enough the first 
time around. The Massey-Ferguson 
thing is an example. I think that we 
should understand what happened. 

Massey-Ferguson Corporation is a 
Canadian based multinational corpo¬ 
ration. They went to the workers in 
the United States, and I know the 
workers are scared. Nobody is kid¬ 
ding me that the workers in the plants 
are not scared. 

They have a right to be scared. 
And they said to them that we have 
to have some relief in collective bar¬ 
gaining or else you are going to lose 


jobs here and they made a proposal 
of about a $4.00 an hour reduction 
and they made the argument they 
want to get down to the Canadian 
labour costs and I can tell you, yes¬ 
terday it was announced, in spite of 
the"fact that the Massey-Ferguson 
workers made those decisions, dif¬ 
ficult as they found them to be, that 
one of the Detroit plants is closed 
down indefinitely. 

Now, many of the corporations 
that are asking for concessions, we 
know that if you have a memory and 
you look back the last ten years, they 
made literally millions and hundreds 
of millions of dollars and the cor¬ 
porate executives lived a life of lux¬ 
ury. They had high salaries, they had 
stock options and^ enticing bonus 
plans and now they want to talk to 
the workers in the shops and offices 
about the equality of sacrifice. 

Well I want to say as clearly as I 
can the same remarks that I told the 
vice-president of Ford Canada, “As 
I see this system, as I look at the auto 
workers and the auto industry prob¬ 
lems, the only people that have any 
sacrifice up to now are the workers in 
the plants and offices. They are the 
only ones that have been laid off, 
they are the only ones that have lost 
their homes because of the fact that 
they couldn't meet their payments, 
they are the only ones that found the 
SUB funds couldn’t carry them 
through this difficult period of time. 

It didn’t happen to Labour Rela¬ 
tions in the Ford Motor Company. It 
didn't happen to the Finance 
Department in the Ford Motor Com¬ 
pany. You will still find that most of 
them are still employed. 

And now somehow because these 
corporate executives don't get large 
bonuses on top of the large salaries 
because of the difficult profit or loss 
position of the Company, some of 
them may even want to give up a few 
bucks a week, and then they want to 
say that that’s equality of sacrifice. 
Well that, my friends, is absolute 
nonsense and I want to tell the cor¬ 
porations in Canada that we are not 
interested in participating in their 
equality of sacrifice. 

And the question I pose to cor¬ 
porations who want to take cost of 
living away from workers, who want 
to defer increases and take other 
benefits away, I pose the question, 
“Where does the employee get the 
interest free money to deal with his 
economic problem?” 

The worker goes home in the eve¬ 
ning and finds, in spite of rent con¬ 
trols, and we know what rent con¬ 
trols mean if you look at some of the 
percentages, that their rent is going 
up, or if they go home and find that 
their mortgage is almost doubled, 
never mind increases in energy 
costs, never mind increases in food 
costs, where does the worker then 
find the money to maintain the stan¬ 
dard of living with his family. Does 
he go down to his local bank manager 
and say, by the way I just want to tell 
you that I made a sacrifice at work 
today. 

I voted to give up my COLA and 
my wage increase and what 1 want 
you to do is give me an interest free 
loan through 1985 and when I get thj" 
all back then don't worry I will be in 
to see you and I will pay it back. Well 
you know what the bank manager is 
going to say. He is going to say, “We 
will be glad to give you a loan at 
18%-19%-20% interest and if you 
don’t pay it, we will be glad to sell 
your house for you.” The workers 
have no place to go to get that except 
to collective bargaining and then you 
have the situation where they eve/i 
tax benefits. 

We have a budget that taxes bene¬ 
fits and workers have no place to go 
to recover that except in collective 
bargaining. 

Let me say a couple of words 
about how I think our emphasis 
ought to be directed. I know many of 


you feel very strongly about the di¬ 
rection that son\e sections of our 
Union has taken in the United 
States. We didn’t adopt the policy at 
the Canadian UAW Council as a pol¬ 
icy of anti-international unionism. 
We didn’t adopt the policy at the 
Canadian UAW Council that we 
wanted to divide the Union and 
wanted to criticize the workers in the 
United States. 

We adopted the policy because we 
fundamentally disagreed with what 
happened over there and we said we 
have to charter our own course and 
have heard a lot of speeches over the 
past number of years about Canadian 
autonpmy within International 
Unions and I tell you, my friends, we 
have it in 1982 and we have to step up 
to that responsibility. 

In spite of the strong feelings that 
we all have about this, I want to 
suggest that it would serve no useful 
purpose in the future in spending 
time either at this Conference or 
after this Conference in attacking the 
Leadership of our Union instead of 
preparing to get ready for the cor¬ 
porations. Now we fundamentally, 
of course, disagreed with the direc¬ 
tion our Union took in the United 
States and all of this are on the record 
about that, but you cannot disagree 
with their absolute right as individual 
sections of our Union to take that 
direction. 

As 1 see our tasks this weekend, it 
is to adopt the positive program and 
then build our membershipfor a fight 
if necessary. Let me say to the major 
corporations, and we expect to meet 
within the next couple of months, 
that our position on concessions is 
just as firm today as it was in January 
1981 and while we go to the bargain¬ 
ing table not looking for a confron¬ 
tation, no employer should under¬ 
estimate our determination to 
mobilize the membership and fight 
back if necessary. 

As leadership in our Union, I think 


it is important and I am sure we all 
understand a great many of you have 
spent time going through our educa¬ 
tion programs, that the history of the 
labour movement and the history of 
the UAW is one of significant 
achievements, and I can tell you that 
there wasn’t one of those achieve¬ 
ments that was made just be per¬ 
suasive arguments. They were made 
because the corporations knew our 
ability to counteract their prop¬ 
aganda and to unite the membership 
and this year will be no different. 

I want to say let’s have a good 
couple of days discussion and debat^ 
about the program, have your input 
into it. If you want to change it and 
the majority feels that way, let’s 
change it, and then let’s adopt the 
positive program going out of this 
Conference, both in the legislative 
field and the collective bargaining 
field, and then as leadership, the task 
really starts after tomororw after¬ 
noon. 

The speeches are over, the Con¬ 
ferences are over, the amendments 
will be adopted by the different bar¬ 
gaining conferences, and then we 
will be preparing to meet the bargain¬ 
ing table, and that will take united 
membership. 

Local Union Leadership is the 
most important vehicle of this. I 
can’t go to the Local Union plants 
and offices and talk directly to every 
member, but you can. Everybody in 
this room was elected to hold a 
responsible position in their Local 
Union and you have the respect of 
the membership to carry that out. So 
we have to go back to the member¬ 
ship and make sure that they under¬ 
stand that we have to be determined 
to resist the attack of the corpora¬ 
tions and if we do that. Brothers and 
Sisters, in these upcoming nego¬ 
tiations, it will be what our program 
says it will be — continued progress 
in the ’80s. 

Thank you very much. 



